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TERMINOLOGY 

Currently all Accomplish MAT schools are based within the Wakefield or Doncaster local authority 
areas.  As such, and because we work in partnership with Wakefield Safeguarding Children 
Partnership and Doncaster Safeguarding Children Partnership, the terminology we use in schools is 
based on the terminology used by the local authori[es. 

Child/Children includes everyone under the age of 18.  

Safeguarding Protec[ng children from maltreatment. Preven[ng the impairment of their mental and 
physical health or development, ensuring that they grow up in circumstances consistent with the 
provision of safe and effec[ve care, taking ac[on to enable the best outcomes.  

Child protec@on refers to the processes undertaken to protect children who have been iden[fied as 
suffering or being at risk of suffering significant harm.  

Early Help providing support as soon as a problem emerges at any point in a child’s life, from the 
founda[on years through to the teenage years. It is about providing support quickly whenever 
difficul[es emerge to reduce the impact of problems.  

Early Help Assessment All EHAs offer a basis for early iden[fica[on of children's addi[onal needs, 
the sharing of this informa[on between organisa[ons and the coordina[on of service provision. 
EHAs require consent and should iden[fy what help the child and family require, to prevent needs 
escala[ng to a point where interven[on would be needed via a statutory assessment under the 
Children Act 1989.  

CAF – Common Assessment Framework is one form of early help inter-agency assessment.  

EIP Service – Early Interven[on and Preven[on Service 

TEH - Targeted Early Help  

TAC/F/S/EY Team around Child/Family/School/Early Years Staff refers to all those working for or on 
behalf of the school, full [me or part [me, temporary or permanent, in either a paid or voluntary 
capacity. Parent refers to birth parents and other adults who are in a paren[ng/carer role, for 
example step-parents, foster carers and adop[ve parents.  

LADO – Local Authority Designated Officer/Designated Officer a post in the local authority, to 
coordinate and manage allega[ons against staff. Social Care  

MASH – Wakefield’s children social care/Family services/Integrated Front Door/Mul[ Agency 
Safeguarding Hub  

DSCP – Doncaster Safeguarding partnership 

CAMHS Child and adolescent mental health service  

WSCP – Wakefield Safeguarding Children Partnership. 

Signs Of Safety – an approach to family interven[on work, used across the Con[nuum of Need.  
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Restora@ve Approach – using language and skills to reduce conflict and foster rela[onships in order 
to help people reach sustainable solu[ons to problems. This is the overarching aim of any work and 
training in Wakefield district. 

Con@nuum of Need – outlines the difference levels of support for children and families in Wakefield 
and Doncaster Districts. 
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ACCOMPLISH MAT SAFEGUARDING AND CHILD PROTECTION POLICY 

Accomplish MAT is commifed to safeguarding and promo[ng the welfare of all its students. The 
purpose of Auckley Primary Academy’s Safeguarding Policy is to ensure every child who is a 
registered student at the academy is safe and protected from harm. This means the academy will 
always work to: 

• Providing help and support to meet the needs of children as soon as problems emerge 
• Protect children from maltreatment, whether that is within or outside the home, including 

online  
• Prevent the impairment of children’s mental and physical health or development  
• Ensure that children grow up in circumstances consistent with the provision of safe and 

effec[ve care  
• Take ac[on to enable all children to have the best outcomes. 

Our core safeguarding principles are:  

• Our responsibility to safeguard and promote the welfare of children is of paramount 
importance. 

• Safeguarding and promo[ng the welfare of children is everyone’s responsibility. Everyone 
who comes into contact with children and their families has a role to play. 

• Safer children make more successful learners. 
• Policies will be reviewed annually unless an incident or new legisla[on or guidance suggests 

the need for an interim review.  
• The school will work with other agencies and share informa[on appropriately to ensure the 

safety and wellbeing of our students.  
• Ac[ons will always be taken in the best interests of the child. 

This policy applies to all students, staff, parents, governors, Trustees, volunteers and visitors. 

 

AIMS 

The aims of this policy are: 

• To provide all staff with the necessary informa[on to enable them to meet their child 
protec[on responsibili[es  

• To ensure consistent good prac[ce  
• To give clear direc[on to staff, volunteers, visitors and parents about expected behaviour and 

the legal responsibility to safeguard and promote the welfare of all children at the academy. 
• To demonstrate Auckley Primary Academy’s commitment with regard to child protec[on to 

pupils, parents and other partners  

At the present [me, Accomplish Academies are located within Wakefield and Doncaster authori[es. 
Therefore, the procedures contained in this policy apply to all staff, volunteers and governors and are 
consistent with those of both WSCP Wakefield Safeguarding Children Partnership and DSCP 
Doncaster Safeguarding Children Partnership  

https://www.wakefieldscp.org.uk/
https://dscp.org.uk/
https://dscp.org.uk/
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RATIONALE 

The child’s welfare is of paramount importance to us at Accomplish MAT.  As such, Auckley Primary 
Academy will establish and maintain an ethos where students feel safe, are encouraged to talk and 
are listened to.  Our aim is that children at Auckley Primary Academy will be able to share their 
concerns to any member of staff.  The academy will ensure that children receive the right help, at the 
right [me to address risk and prevent issues from escala[ng. Research and serious case reviews have 
repeatedly shown the dangers of failing to take effec[ve ac[on. 

Everyone who comes into contact with children and their families has a role to play in safeguarding 
children. The academy recognises that staff play a par[cularly important role as they are in a posi[on 
to iden[fy concerns early and provide help for children to prevent concerns from escala[ng. All staff 
are advised to maintain an ajtude that “safeguarding and promo@ng the welfare of children is 
everyone’s responsibility” and a mindset that “it could happen here” where safeguarding is 
concerned. When concerned about the welfare of a child, staff members must always act in the best 
interests of the child. 

At all [mes, we will work in partnership and endeavour to establish effec[ve working rela[onships 
with parents, carers and colleagues from other agencies in line with, Keeping Children Safe in 
Educa[on 2026, Working Together to Safeguard Children (DfE) and local safeguarding partners 
procedures.    

Auckley Primary Academy will protect and support our vulnerable children, children who need 
support through early help, children in need, children who have a child protec[on plan and children 
who are in the care of the local authority. The academy will usually endeavour to discuss all concerns 
with parents or carers about their child or children. However, there may be excep[onal 
circumstances when the academy will discuss concerns with social care and/or the police without 
parental knowledge, if doing so is the safest op[on for the child. 

As a centre for learning we will ensure that all staff and volunteers are trained to know how to 
recognise indicators of abuse, neglect and exploita[on, how to respond to a disclosure from a child 
and how to record and report this informa[on. Staff will not make promises to any child and will not 
keep secrets. The adult will make it clear to the child what they will have to do with any informa[on 
they have chosen to disclose. Staff will ask for support if they are unsure about how to proceed. 

Throughout the curriculum, we will provide ac[vi[es and opportuni[es for children to develop the 
skills they need to adopt healthy habits, iden[fy and reduce risks and stay safe. This will also be 
extended to include material that will encourage children to develop essen[al life skills including the 
promo[on of mental health and well-being.  

 

LEGISLATION 

This policy has been devised in accordance with the following legisla[on and guidance:  

• Working Together to Safeguard Children: A guide to inter-agency working to safeguard and 
promote the welfare of children (2026) 

• Keeping Children Safe in Educa[on (2026) 

https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6849a7b67cba25f610c7db3f/Working_together_to_safeguard_children_2023_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/6849a7b67cba25f610c7db3f/Working_together_to_safeguard_children_2023_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/6849a7b67cba25f610c7db3f/Working_together_to_safeguard_children_2023_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
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• Guidance for Safer Working Prac[ces for Adults who work with Children and Young People in 
Educa[on Sejngs (Feb 2022)  

• What to do if you're worried a child is being abused (DfE March 2015).  
• Informa[on Sharing: Advice for prac[[oners (DfE March 2015, updated May 24).  
• The Prevent Duty 2023: Departmental advice for schools and childcare providers (revised DfE 

2024); 
• Mandatory Repor[ng of Female Genital Mu[la[on – procedural informa[on (Home Office 

October 2015).  
• The Human Rights Act 1998  
• Equality Act 2010.  
• Behaviour in schools Advice for headteachers and school staff Feb 24  
• Mee[ng digital and technology standards in schools and colleges (updated June 26) 
• SEND code of prac[ce: 0 to 25 years (DfE 2014)  
• Suppor[ng pupils at school with medical condi[ons (DfE 2014) 
• Statutory Framework for the Early Years Founda[on Stage   
• Working Together to Improve Afendance 

ASSOCIATED POLICIES 

• Staff Code of Conduct  
• An[-bullying Policy  
• Behaviour Policy 
• Posi[ve Handling and Restraint Policy  
• Recruitment and Selec[on Policy  
• Whistle-blowing Policy  
• Managing Allega[ons Policy 
• Afendance Management Policy  
• Online Safety including remote teaching and learning  
• Health and Safety Policy  
• Cri[cal Incident Policy 
• GDPR Policy  
• Suppor[ng Students with Medical Condi[ons 
• Educa[onal Visits Including Overnight Stays  
• RSHE Policy  

ROLES AND RESPONSIBILITIES 

All staff have a responsibility for Safeguarding no mafer what their role. These are outlined clearly in 
Keeping Children Safe in Educa[on 2026 of which appropriate sec[ons will be issued to all staff.  

Trust responsibili@es 

The trustees of Accomplish Mul[-Academy Trust, the governing body of Auckley Primary Academy 
and the Headteacher are accountable for ensuring the effec[veness of this policy and compliance 
with it. Although the trustees and the academy governing body have overall responsibility to 
safeguard and promote the welfare of students, including a named trustee who has strategic 
leadership responsibility for safeguarding arrangements ensuring that du[es are complied with 
under legisla[on, this is delegated at the academy level to the governing body, who also have a 
specified representa[ve who champions safeguarding within the academy. 

The Trust Board are responsible for: 

https://www.saferrecruitmentconsortium.org/_files/ugd/f576a8_0d079cbe69ea458e9e99fe462e447084.pdf
https://www.saferrecruitmentconsortium.org/_files/ugd/f576a8_0d079cbe69ea458e9e99fe462e447084.pdf
https://assets.publishing.service.gov.uk/media/5a80597640f0b62302692fa1/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://assets.publishing.service.gov.uk/media/5a80597640f0b62302692fa1/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info_sharing_advice_content_May_2024.pdf
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-england-and-wales-accessible
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-england-and-wales-accessible
https://www.gov.uk/government/publications/mandatory-reporting-of-female-genital-mutilation-procedural-information
https://www.gov.uk/government/publications/mandatory-reporting-of-female-genital-mutilation-procedural-information
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://assets.publishing.service.gov.uk/media/65ce3721e1bdec001a3221fe/Behaviour_in_schools_-_advice_for_headteachers_and_school_staff_Feb_2024.pdf
https://assets.publishing.service.gov.uk/media/65ce3721e1bdec001a3221fe/Behaviour_in_schools_-_advice_for_headteachers_and_school_staff_Feb_2024.pdf
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges
https://assets.publishing.service.gov.uk/media/5a7dcb85ed915d2ac884d995/SEND_Code_of_Practice_January_2015.pdf
https://assets.publishing.service.gov.uk/media/5a7dcb85ed915d2ac884d995/SEND_Code_of_Practice_January_2015.pdf
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/working-together-to-improve-school-attendance
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
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• providing an annual policy that meets the statutory requirements. Each academy is then 
responsible for ensuring this policy is fit for purpose in rela[on to local contextualised 
safeguarding need.  

• Ensuring safer recruitment prac[ces are followed in accordance with the requirements of 
Keeping Children Safe in Educa[on DfE (2026);  

• providing execu[ve oversight of safeguarding, including the arrangement of external reviews 
and execu[ve response to such reviews. 

• procedures are in place for dealing with allega[ons against members of staff and volunteers 
in line with statutory guidance.  

• they oversee that any weakness regarding safeguarding arrangements are remedied 
immediately once they are brought to afen[on.  

 
Full responsibili[es of trusts, governors and senior leaders are set out in Part 2 of Keeping Children 
Safe in Educa[on 2026.   

Governing Body Responsibili@es  

The Governing Body will ensure that  

• the safeguarding policy is available publicly via the academy website and has been adapted 
to reflect academy people and prac[ces and is wrifen in line with local authority guidance 
and the requirements of the safeguarding partners’ policies and procedures.  

• the academy contributes to inter-agency working in line with Working Together to Safeguard 
Children (2026);  

• a senior member of staff from the leadership team is designated to take the lead 
responsibility for safeguarding and child protec[on and that there is at least one deputy 
DSL(s) who is appropriately trained to deal with any issues in the absence of the designated 
safeguarding lead (DSL). There will always be cover for this role.  

• all staff receive induc[on in academy safeguarding on appointment and are provided with a 
copy of this policy and the staff code of conduct.  

• all staff, including academy council representa[ves, undertake appropriate child protec[on 
training that is updated regularly and at least annually.  

 
The governing body will receive an annual safeguarding report from the DSL that will record the 
training that has taken place, the number of staff afending and any outstanding training 
requirements for the academy. It will also record a summary of all safeguarding ac[vity and will 
inform the governing body how the academy meets its statutory requirements. The governing body 
will also undertake a range of ‘safeguarding visits’ over the year to monitor compliance within the 
safeguarding agenda. 

 

Headteacher Responsibili@es 

At Auckley Primary Academy, the Headteacher is responsible for:  

• appoin[ng a member of the senior leadership team (with qualified teacher status) to be the 
designated safeguarding lead (DSL).  

• iden[fying alterna[ve members of staff to act as the deputy designated safeguarding lead 
(DDSL) in their absence to ensure there is always cover for the role.  

• ensuring that the policies and procedures are noted by the governing body, par[cularly 
concerning referrals of cases of suspected abuse and neglect and are followed by all staff.  

https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2


9 
 

• ensuring that all staff and volunteers feel able to raise concerns about poor or unsafe 
prac[ce and such concerns are addressed sensi[vely in accordance with agreed whistle-
blowing procedures.  

• liaising with the local authority designated officer (LADO) in the event of an allega[on of 
abuse being made against a member of staff.  

• ensuring that the academy undertakes all safeguarding prac[ces and procedures required by 
the trust or the local authority.  

• ensuring that a suitable programme of staff CPD is pulled together and delivered to staff 
ensuring that contextualised safeguarding risks are covered. 

 

Designated Safeguarding Lead Responsibili@es 

We will ensure that an appropriate senior member of staff, from the school or college leadership 
team, is appointed to the role of Designated Safeguarding Lead (DSL) The DSL will take lead 
responsibility for safeguarding and child protec[on (including online safety). This will be explicit in 
the role holder’s job descrip[on.  

We recognise this role carries a significant level of responsibility and they will have the appropriate 
status and authority within the school to carry out the du[es of the post. They will be given the [me, 
funding, training, resources and support to provide advice and support to other staff on child welfare 
and child protec[on mafers, to take part in strategy discussions and inter-agency mee[ngs, and/or 
to support other staff to do so, and to contribute to the assessment of children. 

The designated safeguarding lead will:  

• carry out their role in accordance with the responsibili[es outlined in Annex B of Keeping 
Children Safe in Educa[on DfE (2026).  

• provide advice and support to other staff on child welfare and child protec[on mafers. Any 
concern for a child’s safety or welfare will be recorded in a [mely fashion on CPOMs. If this 
resource is not readily available at the [me, then a paper record should be made and 
handed to the DSL and then scanned into CPOMS as soon as is prac[cal.  

• during term [me and academy hours will be available, or ensure a DDSL is available, for staff 
in the academy to discuss any safeguarding concerns. Outside of school hours the DSL will 
ensure that staff have details of social services and police numbers to refer directly to them. 

• manage referrals and will; refer cases of suspected abuse to children’s social care, refer cases 
to the Channel programme if there is a radicalisa[on concern, to refer relevant cases to the 
disclosure and barring service, and to the Police where a crime may have been commifed.  

• oversee wrifen records in CPOMS, including child protec[on files, ensuring that they are 
kept confiden[al and are stored securely.  

• ensure that all staff members and volunteers are aware of the policy and the procedures 
they need to follow. They will ensure that all staff, volunteers and regular visitors have 
received appropriate child protec[on informa[on during induc[on.  

• liaise with safeguarding partners and other agencies where necessary.  
• through regular training, knowledge and experience, be equipped to afend and contribute 

to child protec[on case conferences, strategy discussions and other interagency mee[ngs.  
• deliver the first line of induc[on training within the academy, and regular updates to all staff 

to ensure their understanding is current and effec[ve. 

https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
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• help promote educa[on outcomes by sharing informa[on appropriately, about the issues 
that children, including children with a social worker, are experiencing, or have experienced, 
with the teacher and leadership staff.  

• understand the filtering and monitoring systems and processes in place, as part of lead 
responsibility for online safety. 

 

Deputy Designated Safeguarding Lead Responsibili@es 

Any depu[es will be trained to the same standard as the designated safeguarding lead and the role 
will be explicit in their job descrip[on. Whilst the ac[vi[es of the designated safeguarding lead can 
be delegated to appropriately trained depu[es, the ul[mate lead responsibility for child protec[on, 
as set out, remains with the designated safeguarding lead, this lead responsibility should not be 
delegated.  

 

Availability Of DSLs 

During term [me the designated safeguarding lead (or a deputy) will always be available (during 
school or college hours) for staff in the school or college to discuss any safeguarding concerns. Whilst 
generally we would hope that the DSL was available in person, on occasion phone or skype etc may 
be appropriate. We will arrange adequate and appropriate DSL cover for any out of hours/out of 
term ac[vi[es. 

Outside of term [me, any concerns should be reported directly to either Wakefield Social Care or 
Doncaster Social Care and details are outlined below. If you are concerned that a crime is taking 
place, or that a child is in immediate risk of harm you should contact the police. 

WAKEFIELD SOCIAL CARE  

Phone: 0345 8503 503  

Minicom: 01924 303450 (type talk welcome)  

Email:  social_care_direct_children@wakefield.gov.uk  

DONCASTER SOCIAL CARE 

Phone: 01302 737777 

Email: dscp@doncaster.gov.uk  

Online repor[ng tool: hfps://dscp.org.uk/report-a-concern-old/  

 

 

 

SAFE PRACTICE, STAFF CONDUCT AND THE ABUSE OF TRUST 

To meet and maintain our responsibili[es towards pupils we need to agree standards of good 
prac[ce which form a code of conduct for all staff.  

about:blank
mailto:dscp@doncaster.gov.uk
https://dscp.org.uk/report-a-concern-old/
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Good prac[ce includes:  

• trea[ng all pupils with respect  
• being alert to changes in pupils’ behaviour and to signs of abuse and neglect  
• recognising that challenging behaviour / Mental Health issues may be an indicator of abuse  
• sejng a good example by conduc[ng ourselves appropriately, including online. 
• involving pupils in decisions that affect them  
• encouraging posi[ve, respectul and safe behaviour among pupils including challenging 

inappropriate, sexual or discriminatory language or behaviour.  
• avoiding behaviour or language which could be seen as favouring pupils or being overly 

familiar  
• avoiding any behaviour which could lead to suspicions of anything other than a professional 

rela[onship with pupils. 
• avoiding taking photos of pupils on personal mobile phones.  
• reading and understanding the school’s child protec[on policy and guidance documents on 

wider safeguarding issues, for example bullying, behaviour, missing educa[on and 
appropriate IT/social media use.  

• asking the pupil’s permission before ini[a[ng physical contact, such as assis[ng with 
dressing, physical support during PE or administering first aid  

• maintaining appropriate standards of conversa[on and interac[on with and between pupils. 
Avoiding the use of sexualised or derogatory language, even in joke.  

• being clear on professional boundaries and conduct with other staff when pupils are present. 
•  being aware that the personal, family circumstances and lifestyles of some pupils lead to an 

increased risk of abuse  
• applying the use of reasonable force only as a last resort and in compliance with school 

procedures  
• dealing with student infatua[ons in an open and transparent way e.g. informing the correct 

managers and managing the situa[on in a way which is sensi[ve to the feelings of the 
student.  

• referring all concerns about a pupil’s safety and welfare to a DSL, or, if necessary, directly to 
police or children’s social care   

• following the school’s rules with regard to communica[on with pupils and use of social 
media and online networking, not communica[ng with students outside of school systems.  

• avoiding unnecessary [me alone with pupils and risk manage any [me alone or 1:1 working.  
• avoiding sharing excessive personal informa[on with pupils.  
• report any concerns/low level concerns about other staff members or self. 

For further details please refer to the Trust Staff Code of Conduct. (Please link.) 

 

TRAINING AND INDUCTION 

It is important that all staff and volunteers have regular training to enable them to recognise the 
possible signs of abuse and neglect and to know what to do if they have a concern, including dealing 
with Sexual Violence and Sexual Harassment, Early Help responsibili[es and whistleblowing.  

All staff, including site staff, volunteers and the Headteacher, will be inducted in and then regularly 
trained in Safeguarding, including harmful sexual behaviour, sexual violence and harassment and 
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online safety.  They will be given regular updates by the DSL team at weekly staff briefings, and in the 
form of emails, newslefers and the sharing of 1 min/ 7 min guides.  

Staff will receive input at staff mee[ngs termly.  All school staff receive educa[on specific basic 
safeguarding refresher training every year with DSL team top ups in between. Alongside this all of 
our staff are aware of and trained in the following: PREVENT, FGM and Honour Based Abuse, Child 
Exploita[on and Domes[c Abuse (Opera[on Encompass), Safer Working Prac[ces in Educa[on 
guidance 2022 (saferrecruitmentconsor[um.org). All staff and governors will undertake online safety 
training for educa[on staff as well as training rela[ng to filtering and monitoring.  

New staff and governors will receive an induc[on in safeguarding which includes the school’s child 
protec[on policy, appropriate parts of KCSIE, details of the DSL’s and their role, repor[ng and 
recording arrangements specific to the school, dates of their last training, the staff code of conduct, 
CME and behaviour policy and the whistleblowing policy. Staff will sign to say they have received this 
and understood and will be tested to ensure comprehension. 

Staff are trained to seek and record the voice of the child and take this into considera[on when 
taking decisions. However, there may be circumstances where we override the students wishes and 
feelings to act in their best interests e.g. in case of CSE/CCE where, as a result of perpetrator 
grooming, the student states they do not want any interven[on.  Our staff are trained in ACEs 
Adverse Childhood Experiences, they understand and aim to work towards trauma informed 
prac[ce.  

All DSLs and DDSLs will receive strategic level safeguarding training every 2 years. They will also 
receive training rela[ng to the PREVENT Duty and the Channel referral process in line with their 
responsibili[es.  DSLs will also complete addi[onal training, at least annually, to support them in 
their role, especially in rela[on to working with addi[onal agencies including the local authority so 
that their understanding reflects local protocols. 

The DSL team may invite governors to any staff opera[onal training/ include them in staff 
safeguarding newslefers etc, whilst acknowledging this just for interest/understanding and is in 
addi[on to the strategic level training they require 

The Headteacher and Chair of Governors are encouraged to undertake managing allega[ons against 
staff training/ or to have read and understood Part 4 of KCSIE.  

Any member of staff involved in recruitment of staff/interview panels etc is encouraged to read part 
3 of KCSIE and undertake the Safer Recruitment training – at least one member of interview panel 
must be trained.  

All training will be noted in the training file, including sign in sheets, cer[ficates and test/quiz results 
and monitored to flag in advance when updates are required. Any training done by third party or 
independent providers will reflect local protocols and contextual issues.   

The booklet ‘What to do if you’re worried a child is being abused’ 2015 and Part One of Keeping 
Children Safe in Educa[on 2026 is available in school as an addi[onal point of reference for all staff.   
Safeguarding staff will also have access to Working Together to Safeguard Children 2026. 

Leaders will rou[nely check staff have understood the training received strategies including quizzes, 
safeguarding walks etc.  They will collate results and follow up on any iden[fied misunderstandings if 
they arise.  

 

https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-england-and-wales-accessible
https://assets.publishing.service.gov.uk/media/5a80597640f0b62302692fa1/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
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CHILDREN WHO ARE PARTCULARLY VULNERABLE 

Some children may have an increased risk of abuse. It is important to understand that this increase in 
risk is due more to societal ajtudes and assump[ons, and child protec[on procedures that fail to 
acknowledge children’s diverse circumstances, rather than the individual child’s personality, 
impairment or circumstances. Many factors can contribute to an increase in risk, including prejudice 
and discrimina[on, isola[on, social exclusion, communica[on issues and reluctance on the part of 
some adults to accept that abuse can occur.  

To ensure that all our pupils receive equal protec[on, we will give special considera[on to children 
who are  

• Disabled 
• have special educa[onal needs  
• Young Carers  
• Children who need a social worker 
• Children in Care/ those recently returned to family from care 
• Children persistently absent from educa[on 
• Children Missing Educa[on CME 
• Elec[vely Home Educated 
• privately fostered 
• LGBT (lesbian gay bisexual trans) 
• asylum seekers 
• living transient lifestyles 
• do not have English as a first language 
• affected by domes[c abuse 
• substance misuse/drug use 
• parental mental health issues 
• affected by mental health issues including self-harm and ea[ng disorders 
• affected by poor paren[ng 
• at risk of Fabricated or Induced Illness  
• perplexing presenta[ons 
• taking part in an[-social behaviour or at risk of gang and youth violence 
• at risk of exclusion due to behaviour that may be trauma related 
• living away from home 
• vulnerable to being bullied, or engaging in bullying including cyber, homophobic, racist etc 
• missing from home or care 
• living in chao[c and unsuppor[ve home situa[ons 
• vulnerable to discrimina[on and maltreatment on the grounds of race, ethnicity, religion, 

disability or sexuality 
• vulnerable to extremism or radicalisa[on 
• vulnerable to faith abuse 
• involved directly or indirectly in child sexual exploita[on CSE, CCE or trafficking 
• at risk of Honour Based Violence/Abuse (HBV/A) including female genital mu[la[on (FGM), 

forced marriage at risk of marriage before 18 – illegal in UK and breast ironing.  

This list provides examples of addi[onal vulnerable groups and is not exhaus[ve.  
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SEND Pupils 

We know disabled children are 3-4 [mes more likely to suffer abuse than those without disabili[es. 
Our school staff are alert to this and the addi[onal barriers that can exist when recognising abuse 
and neglect in this group of children:  

• The poten[al for children with SEND or certain medical condi[ons being dispropor[onally 
impacted by behaviours such as bullying, without outwardly showing any signs  

• Assump[ons that indicators of possible abuse such as behaviour, mood and injury relate to 
the child’s condi[on or disability without further explora[on  

• Over empathising with parents/carers to the detriment of the child’s best interests  
• Children with SEND being more prone to peer group isola[on or bullying (including 

prejudice-based bullying) than other children  
• Communica[on barriers and difficul[es in managing or repor[ng these challenges  

We work to address these addi[onal challenges and consider the extra [me and specific support 
required to allow these children to communicate effec[vely. Extra considera[on will be given if using 
restraint and the impact this can have for children and young people experiencing abuse. 

Children with a social worker  

We recognise these children are highly likely to have suffered trauma. We will promote educa[onal 
outcomes of this group by DSLs appropriately sharing informa[on about the welfare, safeguarding 
and child protec[on issues that this group of children are experiencing, or have experienced, with 
teachers and school and college leadership staff. DSL’s will ensure staff, know who these children are, 
understand their academic progress and afainment and maintain a culture of high aspira[ons for 
this cohort; suppor[ng teaching staff to iden[fy the challenges that children in this group might face 
and the addi[onal academic support and adjustments that they could make to best support these 
children. 

Barriers to Disclosure 

All staff should be aware that children may not feel ready or know how to tell someone that they are 
being abused, exploited or neglected, and/or they may not recognise their experiences as harmful. 
For example, children may feel embarrassed, humiliated, or threatened. This could be due to their 
vulnerability, disability and/or sexual orienta[on of language barriers. This should not prevent staff 
from having a professional curiosity and speaking to the DSL if they have concerns about a child. 

 

SUPPORTING CHILDREN WITH MENTAL HEALTH CONCERNS 

All staff at Auckley Primary Academy are aware that mental health problems can, in some cases, be 
an indicator that a child has suffered or is at risk of suffering abuse, neglect or exploita[on. School 
staff are not expected or trained to diagnose mental health condi[ons or issues but may no[ce 
behaviours that may be of concern. Where staff have a mental health concern about a child that may 
also be a safeguarding concern, they should raise the issue by informing the designated safeguarding 
lead or a deputy. This is done via CPOMS.   

Keeping Children Safe in Educa[on is clear that is leaders also recognise these concerns direct ac[on 
must be taken.  If the pupil is in immediate danger e.g. Ac[ve self-harm, medical emergency, suicide 
afempt etc staff should call 999 or take them to A and E.  If the child is showing signs of emergency 



15 
 

but non-urgent issues e.g. suicidal idea[on, severe distress etc then the school should consider 
accessing Mental Health teams via 111. 

The academy also works closely with partner agencies such as CAMHS to ensure appropriate safety 
plans are in place for pupils who require these. 

 

SUPPORTING GENDER QUESTIONING CHILDREN 

Auckley Primary Academy understands that some children may ques[on their gender. This can be an 
ongoing issue or a temporary posi[on.  To reflect our constant commitment to ensuring the safety 
and wellbeing of all pupils, we wish to ensure our school is a place where children feel listened to, 
valued and supported. We will always try to reduce barriers to communica[on which supports our 
pupils.  

Staff are aware that gender ques[oning can be accompanied by complex mental health needs, 
psychosocial challenges and discrimina[ve bullying. They will never ini[ate any social transi[on. 
When families/carers are making decisions about support for gender ques[oning pupils, they should 
be encouraged to seek clinical help and advice. This should be done as early as possible. 

If a request for social transi[on is made by families, we will ensure the following 

• Parental Involvement – any decision of this nature must be led by the family. We will engage 
with parents as soon as possible and support them in obtaining the best professional advice. 

• Best Interest – we will always consider what is in the best interest of the child and their 
peers. We acknowledge that some[mes this may not be what the child wants and should 
conflict occur we will con[nue discussions with them and the wider family. 

• Decisions are made on a case-by-case basis and will be fully documented on CPOMs. 

In the unlikely event that the DSL believes that involving the parents may pose a bigger risk to the 
child than consul[ng with them, advice will be taken from the Trust and partner agencies. 

Any decision made will also factor in legal obliga[ons and our ability to provide facili[es. We have a 
responsibility to ensure that all pupils over the age of 8 have access to single sex toilets.  Children 
born as boys will not be allowed into girls’ toilets and vice versa.  We will provide gender neutral 
spaces where possible but cannot always guarantee this. (This does not apply to children under 8, 
where supervised unisex spaces are the norm.)  Single sex changing spaces are not required at 
primary level, but new na[onal guidance means that we will con[nue to protect privacy and dignity 
based on biological sex. 

 

CURRICULUM 

Children are taught to understand rela[onships, respect and promote Bri[sh values and respond to 
and calculate risk through our personal, social, health and economic (PSHE) Rela[onships and Sex 
Educa[on (RSE) lessons and in all aspects of academy life. We will have a consistent approach of 
following a robust sequen[al RSHE program. Included in this is the knowledge they need to recognise 
and to report abuse whilst being clear that it is never the fault of the child who is abused and that 
vic[m blaming is always wrong.  



16 
 

Our approach is designed to help children to think about risks they may encounter both on and 
offline and have help to work out how those risks might be overcome and the support available to 
them. Discussions about rela[onships and risk are empowering and enabling for all children and 
promote sensible behaviour rather than fear or anxiety. Children are taught how to conduct 
themselves and how to behave in a responsible manner. Children are also reminded regularly about 
consent, online safety, including sharing nudes/semi nudes and bullying procedures including the 
legali[es and consequences and where to go for help. We mark an[ bullying week, children mental 
health week, internet safety day etc. and respond to local issues such as delivering Water Safety 
messages to all our students.  

The school con[nually promotes an ethos of respect for children, and the emo[onal health and 
wellbeing of our students is important to us. Pupils are encouraged to speak to a member of staff in 
confidence about any worries they may have. Pupils also have access to a wide range of support both 
on and offline. Childline is regularly promotes especially over school holidays. However, all our pupils 
are aware that if they disclose that they are being harmed or that they have, or intend, to harm 
another that this cannot be kept secret, and that informa[on will need to be shared We have clear 
links between our RSE lead and the DSL team to support vulnerable students with these sensi[ve 
topics.  

For more informa[on see our RSHE Policy on our website (link). 

We will follow the latest guidance on RSHE educa[on. The current guidance can be accessed through 
the link below and we con[nue to work towards further embedding these standards. 

Rela[onships and sex educa[on (RSE) and health educa[on - GOV.UK (www.gov.uk)  

Wakefield Schools - We acknowledge and sign up to Wakefield’s Young Peoples Charter and ac[vely 
promote this across school. Home page • Wakefield Safeguarding Children (wakefieldscp.org.uk). We 
use Wakefield Resilience framework to build resilience in our students. The Wakefield Resilience 
Framework (riskandresilience.org.uk)  

We also use the primary schools NSPCC PANTs program -  PANTS resources for schools and teachers | 
NSPCC Learning for our younger pupils and the Speak Out Stay Safe programme with older pupils. – 
Speak Out Stay Safe NSPCC Learning. 

Childline  

Pol-Ed Police and educa[on designed lesson plans on range of police/safety topics.  Pol-Ed - A 
posi[ve force in educa[on Links with RSHE curriculum 

 

MOBILE PHONES 

Our academy is “mobile free” in line with the most recent guidance.  No pupils are permifed to carry 
a mobile phone in school. We acknowledge that some pupils may carry them on the way to and from 
school.  It is an expecta[on that the phone will be collected by teachers (in upper Key Stage Two 
classes), placed in a phone box and stored in the school office un[l home [me.  

Our mobile phone free environment extends to parents who come onto site to drop their children 
off/pick them up and we respectully request that all mobile phones are put away as soon as you 
enter onto the school site. 

https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
about:blank
https://learning.nspcc.org.uk/research-resources/schools/pants-teaching
https://learning.nspcc.org.uk/research-resources/schools/pants-teaching
https://learning.nspcc.org.uk/services/speak-out-stay-safe
https://www.childline.org.uk/
https://www.childline.org.uk/
about:blank
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More informa[on about the legal requirements to keep schools mobile free can be found here 
Mobile Phones in Schools. 

 

FILTERING AND MONITORING 

Limi[ng students’ exposure to risk. We understand we cannot eliminate all risk and that a managed 
system in school is preferable to a completely locked down system. We guide students to manage 
online risk through our online safety teaching. The school will follow the standards laid out in the 
below.  

Appropriate Filtering and Monitoring - UK Safer Internet Centre Mee[ng digital and technology 
standards in schools and colleges - Guidance - GOV.UK (www.gov.uk) 

These standards include.  

• Iden[fying and assign roles.  
• Review at least annually and record.  
• Block harmful and inappropriate content (including community languages in your school 

community) without over blocking for teaching and learning.  

We have effec[ve monitoring strategies to meet needs of our school/college.  

Our filtering and monitoring provider is Smoothwall.  These systems are managed by OfficeExpress.  
We have checked the filtering/monitoring tool against the UKSIC checklist and work closely with 
OfficeExpress to ensure con[nued provision. Our Online Safety Governor is Sheila Bean. 

Our SLT member for Online Safety is Simon White and has responsibility for.  

• procuring filtering and monitoring systems documen[ng decisions on what is blocked or 
allowed and why.  

• reviewing the effec[veness of your provision  
• overseeing reports and ensure staff understand their role and are appropriately trained.  
• follow policies, processes and procedures  
• act on reports and concerns 

The DSL team and IT staff member are linked in, and all staff have an awareness to be alert and 
report, including if teaching topics that could see a spike in reports drugs / RSHE lesson. Day to day 
management of filtering and monitoring systems requires the specialist knowledge of both 
safeguarding and IT staff to be effec[ve.  

The DSL will work closely together with IT service providers to meet the needs of our sejng. We will 
ask filtering or monitoring providers for system specific training and support if required. The DSL role 
includes overseeing and ac[ng on.  

• filtering and monitoring reports  
• safeguarding concerns – Leadership will respond to alert at all [mes through the CPOMs 

system  
• checks to filtering and monitoring systems, including mobile devices and guest log in. 
• to meet the “4 C” standards, including content which deals with misinforma[on, 

disinforma[on and conspiracy theories. 

The Safe Use of AI. 

https://www.gov.uk/government/publications/mobile-phones-in-schools/mobile-phones-in-schools
about:blank%23:~:text=The%20UK%20Safer%20Internet%20Centre%20has%20guidance%20for%20schools%20and,reporting%20on%20pupil%20device%20activity
about:blank%23:~:text=The%20UK%20Safer%20Internet%20Centre%20has%20guidance%20for%20schools%20and,reporting%20on%20pupil%20device%20activity
about:blank
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Whilst AI provides many opportuni[es to support pupils in their development and staff with their 
workload, we are also keenly aware of safety issues rela[ng to the use of genera[ve AI for both 
pupils and staff.  The Trust policies rela[ng to the safe use of AI can be found within the Online Safety 
Policy (link).  In summary, we ask that staff use AI safely, responsibly and professionally, ensuring that 
they comply with trust policies and pupils will use AI safely and responsibly, following staff guidance 
and understanding that AI generated informa[on may not always be accurate or appropriate.  

 

SAFER RECRUITMENT 

Auckley Primary Academy endeavours to ensure that we do our utmost to employ ‘safe’ staff by 
following the guidance in Keeping Children Safe in Educa[on.  

At least one person on every interview panel will have undertaken Safer Recruitment training and 
recruitment, selec[on and pre-employment vejng is carried out in accordance with Keeping 
Children Safe in Educa[on – Part 3. 

Recruitment and selec[on processes include 

• Pre-appointment and vejng checks, regulated ac[vity and recording informa[on  
• Other checks that may be necessary for staff volunteers and others including the 

responsibili[es on schools and colleges for children in other sejngs.  
• Ensuring ongoing safeguarding of children and the legal repor[ng du[es on employers. 

The Trust will ensure that  

• An Enhanced DBS Cer[ficate with Barred list check is obtained for all new appointments to 
the Trust including all Trustees, Governors, academy SLTs and academy staff.  They will also 
undertake a Sec[on 128 check on Trustees, Governors and Academy SLT).  

• A CV will not be accepted, unless accompanied by a fully completed applica[on form.  
• Teacher Services checks are undertaken for all relevant staff, including QTS verifica[on.  
• ID and right to work in the UK is verified prior to appointment.  
• Two references are taken for all appointments, including their last employer and their last 

role working with children.  References will be sought before interview so any concerns can 
be explored with the applicant at interview along with any gaps or inconsistencies from their 
applica[on form.  

• Individuals who have lived or worked outside the UK will undergo the same checks as all 
other staff in schools. In addi[on, there will be overseas police and professional body checks, 
including the request of a lefer of professional standing, for overseas applica[ons or those 
who have lived abroad for 3 months or more in the last 10 years.  

• An Enhanced DBS is obtained for volunteers following a risk assessment considering the 
frequency, regularity, dura[on and nature of contact with children and young people. 

• The Trust will ensure that any contracted staff are DBS checked where appropriate.  
• Each Academy maintains a Single Central Record detailing the range of checks carried out on 

their staff, volunteers, governors and regular visitors.  
• All new appointments to the Trust workforce are subject to iden[ty, criminal convic[on 

disclosure, health and rights to work in the UK checks prior to commencing their 
employment.  

https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
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• Make appropriate referrals to the disclosure and Barring Service and/or the Secretary of 
State (via the Teaching Regula[on Agency) where a teacher or member of staff in regulated 
ac[vity is dismissed.  

• Shortlisted applicants will be informed that a search of their online presence will be 
undertaken as part of the pre-recruitment checks;  

• The Trust sa[sfies itself that the same level of stringent checks has been undertaken on any 
supply staff, including obtaining wrifen confirma[on from supply agencies that their staff 
have been checked and trained prior to the correct person arriving at the academy. 

Self-disclosure informa[on on applicants obtained prior to shortlis[ng will not be used as part of the 
shortlis[ng process.  

All offers of employment will be condi[onal upon sa[sfactory comple[on of the above pre-
employment checks applicable for the role  

To comply with the DBS code of prac[ce and under GDPR regula[ons, we will not keep the original or 
copies of DBS cer[ficates.  

Volunteers, including governors will be risk assessed and undergo checks commensurate with their 
work in the school and contact with pupils i.e. if they are in regulated ac[vity or not and this will be 
recorded. 

Contractors will have their iden[ty checked prior to working on site and we will request evidence of 
checks where they work in regulated ac[vity or unsupervised. 

For visitors working in regulated ac[vity, we will request iden[fica[on when they visit and wrifen 
evidence from their employer that all relevant checks have been carried out. The Headteacher will 
use their professional judgement regarding escor[ng visitors in the school. All visitors will be asked 
to wear a badge iden[fying them as a visitor. Supply staff and other visi[ng staff will be given the 
school’s Visitor Leaflet. 

More details about the Safer Recruitment Process can be found contained within the Trust Safer 
Recruitment Policy.  (please link) 

 

MANAGING ALLEGATIONS AGAINST STAFF 

The academy aims to provide a safe and suppor[ve environment which secures the wellbeing and 
very best outcomes for the children. The academy recognises that some[mes the behaviour of adults 
may lead to an allega[on of abuse being made.  

Allega[ons some[mes arise from a differing understanding of the same event, but when they occur, 
they are distressing and difficult for all concerned. The academy recognises that many allega[ons are 
genuine and there are some adults who deliberately seek to harm or abuse children. All allega[ons 
will be inves[gated thoroughly and as a mafer of urgency. They will be dealt with quickly, fairly and 
consistently. Protec[on will be provided for the child and the person subject to the allega[on will be 
supported.  

The trust will always ensure that the procedures outlined in the local authority arrangements for 
managing allega[ons and Part 4 of Keeping Children Safe in Educa[on, DfE are adhered to and where 
appropriate, we will seek advice from the LADO.  

https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
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Allega[ons that might indicate a person may pose a risk of harm if they con[nue to work in their 
present posi[on, or in any capacity with children in academy would apply when staff (including 
volunteers and supply staff) have (or alleged to have):  

• Behaved in a way that has harmed a child or may have harmed a child and/or.  
• Possibly commifed a criminal offence against or related to a child and/or.  
• Behaved towards a child or children in a way that indicates he or she may pose a risk of harm 

to children; and/or  
• Behaved or may have behaved in a way that indicates they may not be suitable to work with 

children.  

The last bullet point includes behaviour that may have happened outside of the academy that might 
make an individual unsuitable to work with children, this is known as transferable risk. Where 
appropriate an assessment of transferable risk to children with whom the person works will be 
undertaken. If in doubt, we will seek advice from the LADO.  

When an allega[on is made against an adult that meets the above criteria it should be reported 
immediately to the Headteacher who is the ‘case manager’. This includes allega[ons made against 
agency and supply staff, volunteers and contractors. Should an allega[on be made against the 
Headteacher, this will be reported to the Trust CEO.  

In the event that neither the Headteacher nor the CEO is contactable on that day, the informa[on 
must be passed to and dealt with by the Safeguarding Trustee. 

The case manager will conduct basic enquiries in line with local procedures and KCSIE to establish 
the facts to help determine whether there is any founda[on to the allega[on, being careful not to 
jeopardise any future police inves[ga[on. If there is cause to suspect a child is suffering, or is likely to 
suffer significant harm, the case manager will immediately discuss with the LADO, the nature, 
content and context of the allega[on and agree on a course of ac[on. Where the case manager 
deems there to be an immediate risk to children or a criminal offence has been commifed, the 
police will be contacted immediately.  

All discussions, agreed ac[ons and communica[ons will be recorded in wri[ng. The LADO should be 
informed within one day of any allega[ons made to the case manager and any ac[ons taken. If the 
ini[al discussion leads to no further ac[on, the case manager and the LADO will record the decision 
and jus[fica[on for it and agree on what informa[on should be put in wri[ng to the individual 
concerned. 

The case manager will ensure that the individual who is subject to the allega[on is informed as soon 
as possible explaining the likely course of ac[on guided by the LADO, and the police where 
necessary. The case manager will appoint a named representa[ve to keep the person informed 
about the progress of the case and consider any appropriate support.  

The case manager will ensure that parents of the child or children involved are formally told about 
the allega[on as soon as possible and kept informed of the progress of the case, only in rela[on to 
their child. They will be made aware of the requirement to maintain confiden[ality and unwanted 
publicity about any allega[ons made against teachers in schools whilst inves[ga[ons are in progress.  

The case manager will monitor the progress of the case to ensure that it is dealt with as quickly as 
possible in a thorough and fair process.  



21 
 

The case manager will carefully consider whether the circumstances warrant suspension from 
contact with children at the academy, or un[l the allega[on is resolved. It will be considered only in 
cases where there is cause to suspect a child or other children at the academy is/are at risk of harm, 
or the case is so serious it might be grounds for dismissal. The case manager will seek views from HR 
and the LADO, as well as the police and children’s social care where they have been involved. Where 
an individual is suspended, they will be provided with a named contact in the academy.  

The case manager will discuss with the LADO whether a referral to the Disclosure and Barring Service 
(DBS) and/or the Teaching Regula[on Agency (TRA) should be made where an allega[on is 
substan[ated, and the person is dismissed or the academy ceases to use their services or resigns or 
otherwise ceases to provide their services.  

The academy has a legal obliga[on to make a referral to the DBS for considera[on of whether 
inclusion on the barred lists is required; where it considers an individual has engaged in conduct that 
harmed (or is likely to harm) a child; or if a person poses a risk to a child. In the case of a member of 
teaching staff, the case manager must consider making a referral to the TRA to consider prohibi[ng 
the individual from teaching.  

If an allega[on is made against a supply teacher, agency worker or contractor, the principal will liaise 
closely with the agency involved. The principal will ensure that any allega[ons are dealt with 
following the academy’s procedures and in liaison with the LADO.   

If an allega[on is made against a governor, the principal will follow local authority arrangements for 
managing allega[ons, liaising with the LADO.  

Details of allega[ons following an inves[ga[on that are found to have been malicious or false will be 
removed from personnel records, unless the individual gives their consent for reten[on of the 
informa[on. For all other allega[ons a wrifen record of details of the inves[ga[on and the outcome 
will be retained in a confiden[al file in the principal’s office. A note will be placed on the individual’s 
personnel file to say that confiden[al informa[on is stored elsewhere in the academy   

In cases where allega[ons are proven to be unsubstan[ated, unfounded, false or malicious the LADO 
and case manager will consider whether the person who made the allega[on needs help or may 
have been abused by someone else and this is a cry for help. A referral to children’s social services 
may be deemed appropriate. Allega[ons proven to be unsubstan[ated, unfounded, false or 
malicious will not be included in employer references.  If an allega[on is shown to be deliberately 
invented or malicious, the principal will consider whether disciplinary ac[on should be taken against 
a child, or whether the police should be asked to consider ac[on against an adult.  

The academy will make every effort to maintain confiden[ality and guard against unwanted publicity 
while an allega[on is being inves[gated or considered.  

On conclusion of a case in which the allega[on is substan[ated, the case manager and the LADO will 
review the case to determine whether there are any improvements to be made to the academy’s 
procedures or prac[ces to help prevent similar events in the future.  

Allega[ons against a teacher who is no longer teaching should be referred to the police. Non-recent 
allega[ons of abuse should be reported to the LADO who will liaise with other agencies. Abuse can 
be reported no mafer how long ago it happened.  

All concerns about all adults working in or on behalf of the academy (including supply teachers, 
volunteers and contractors) will be dealt with promptly and appropriately.  
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Low-Level Concerns 

The term ‘low-level’ concern does not mean that it is insignificant, it means that the behaviour 
towards a child does not meet the criteria indicated in the allega[ons sec[on above. A low-level 
concern is any concern, no mafer how small, and even if no more than causing a sense of unease or 
a nagging doubt.  

An adult working in or on behalf of the academy may have acted in a way that does not meet the 
expecta[on in the staff code of conduct, including conduct outside of academy and does not meet 
the allega[ons criteria or is not considered serious enough to refer to the LADO. Such behaviour can 
exist on a wide spectrum; examples could include, but are not limited to:  

• Being over friendly with children Having favourites  
• Taking photographs of children on their mobile phone  
• Using inappropriate language   

Low-level concerns about a member of staff should be reported immediately to the Headteacher. 
Where the concern is about the Headteacher it should be reported to the CEO and where it is about 
the CEO it should be reported to the Safeguarding Trustee.   

Low-level concerns about a supply teacher or contractor should be reported as above. The 
Headteacher will no[fy the employer so that any paferns of inappropriate behaviour can be 
iden[fied.  

All low-level concerns will be recorded by the member of staff who has the concern using the cause 
for concern form, this is stored centrally and in the file in the Headteacher’s office. A copy goes to 
the CEO and the director of HR. These records will be reviewed so that any paferns of inappropriate 
behaviour can be iden[fied and dealt with.  

Organisa[on or individuals using academy premises - Academies may receive an allega[on rela[ng to 
an incident which happened when an individual or organisa[on was using their academy premises 
for the purposes of running ac[vi[es for children. We must ensure appropriate safeguarding 
procedures are in place, including liaising with LADO. 

For more informa[on, please see the Trust Managing Allega[ons Against Staff Policy link 

 

 

SITE SAFETY 

Visitors 

Visitors to our school are asked to sign in, if necessary, show ID, and are given a badge, which 
confirms they have permission to be on site. All visitors will be issued with a leaflet informing them 
of who the DSL’s are, the code of conduct expected and what to do if they have a safeguarding 
concern. Parents who are simply delivering or collec[ng their children do not need to sign in. All 
visitors are expected to enter through one entrance and observe the school’s safeguarding and 
health and safety regula[ons to ensure children in school are kept safe. The Headteacher will 
exercise professional judgement in determining whether any visitor should be escorted or supervised 
while on site. All staff are expected to clearly wear their ID badges whilst on site. 

Visi@ng Speakers 
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Ideally, all visi[ng speakers will have been seen previously and the content of their presenta[on 
discussed with the organiser.  If this is not possible, we will conduct a check into all poten[al 
speakers using an open-source check: searching the speaker and any organisa[on the speaker is 
affiliated with, on a suitable search engine and look at the first three pages of results. If the speaker 
has a history of or has in the past been accused of any of the following, the details for the booking 
will to be sent to the schools’ Designated Safeguarding Lead for further inves[ga[on and guidance.  

The event will not go ahead as planned if there is evidence of   

• Inci[ng hatred, violence or calling for the breaking of the law  
• Insul[ng or making derogatory remarks to other faiths or groups  
• Using threatening, abusive or insul[ng words or behaviour  

If no issues are iden[fied, then the event/speaker will proceed with event confirma[on.  For more 
informa[on see Visi[ng Speakers Policy (link) 

Extended School and Off-Site Provision 

Where extended school ac[vi[es are provided by and managed by the school, our own child 
protec[on policy and procedures apply, and a DSL will be available. If other organisa[ons provide 
services or ac[vi[es on our site, we will check that they have appropriate procedures in place, 
including safer recruitment procedures and clarify whose procedure is to be followed if there are 
concerns. There will be clear communica[on channels to ensure the DSL is kept appropriately 
informed. This will form part of our hiring arrangements. Any organisa[on using our site will be 
signposted to the below document by the school.   

Keeping children safe in out-of-school sejngs: code of prac[ce - GOV.UK (www.gov.uk)  

If any concern is reported to us, it will be inves[gated with the same protocols as any internal 
concern, by our DSL, regardless of whether the child afends our academy or not. 

When our pupils afend off-site ac[vi[es, including day and residen[al visits and work-related 
ac[vi[es, we will risk assess and check that effec[ve child protec[on arrangements are in place. We 
will clarify whose procedures are to be followed, with the DSL kept appropriately informed. If 
external staff have regular contact with our pupils, they will be asked to sign up to the school’s code 
of conduct to ensure clarity of expecta[ons e.g. mobile phone use and social media restric[ons. 

Please see Health and Safety Policy and Cri[cal Incident Policy for further informa[on. (Live link.) 

Alterna@ve Provision 

If a child afends Alterna[ve Provision, we will ensure that we have full details of not only the main 
site, but any satellite sites they may visit to ensure that we know where our pupils are at any given 
point.  We will review placements half termly, as a minimum, to ensure that pupils are afending 
appropriately and that the placement remains safe and is mee[ng our pupils needs.  

We will obtain wrifen confirma[on from any alterna[ve provision that all relevant checks have been 
carried out as we would with our own staff. We will share any risk assessments and safeguarding 
issues where relevant and will regularly visit the provision and our students. We will ensure they 
have effec[ve safeguarding in place and keep the DSL appropriately informed. If we have any 
safeguarding concerns which are not promptly and appropriately addressed, we may choose to 
terminate the placement. 

First Aid 

about:blank
about:blank
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Staff will be trained appropriately in First Aid and follow safer working prac[ce guidance of ‘saying 
before touching’. Sec[on 100 of the Children and Families Act 2014 places a duty on schools to make 
arrangements for suppor[ng pupils at their school with medical condi[ons. Individual Health Care 
Plans may need to be drawn up, and mul[-agency communica[on will be essen[al. Staff will be 
appropriately trained, and responsibili[es will be carried on in accordance with government 
guidance.  

First Aid in schools, early years and colleges - Feb 2022 

Support students with medical condi[ons at school – updated Aug 2017 

Please see our First Aid Policy and Managing Medical Condi[ons Policy Live link  

 

In@mate Care 

If a child requires regular in[mate care on site this is likely to be wrifen into a care plan which staff 
will adhere to. If an accident occurs and a child needs assistance with in[mate care this will be risk 
managed to afford dignity to the child as well as security to the staff member. Staff will behave in an 
open and transparent way by informing another member of staff and having the child’s consent to 
help. Parents will be informed, and incidents recorded. See our In[mate Care Policy (link) 

 

PHOTOGRAPHS AND IMAGES 

Most people who take or view photographs or videos of children do so for en[rely innocent and 
acceptable reasons. Sadly, some people abuse children through taking or using images, so we must 
ensure that we have some safeguards in place.  

To protect pupils, we will:  

• seek their consent for photographs to be taken or published (for example, on our website or 
in newspapers or publica[ons)  

• seek parental consent  
• not use pupil’s full name with an image  
• ensure pupils are appropriately dressed  
• ensure that personal data is not shared.  
• store images appropriately, securely and for no longer than necessary.  
• only use school equipment, i.e. not personal devices.  
• encourage pupils to tell us if they are worried about any photographs that are taken of them. 

 

 

APPENDIX A - CHILD PROTECTION PROCEDURES  

What to Do if You Have a Concern about a Child – Decision Tree 
 
 

 

Why are you concerned?  
For example,  • Something a child has said – for example, an allega8on of harm  

• Child’s appearance – may include unexplained marks as well as dress  
• Behaviour change  
• Witnessed concerning behaviour 

https://www.gov.uk/government/publications/first-aid-in-schools
https://www.gov.uk/government/publications/first-aid-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
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PROCEDURES FOR MANAGING A CONCERN 

All staff must follow the academy procedures which are consistent with KCSiE and Working Together 
to Safeguard Children. 

All staff have a duty to recognise concerns and maintain an open mind. All concerns regarding the 
welfare of students will be recorded and discussed with the DSL (or the deputy DSL in the absence of 

Act immediately and record your concerns.  
If urgent, speak to a DSL first. • Follow the school procedure  

• Reassure the child 
• Clarify concerns, using open ques8ons if necessary (TED: Tell, Explain, Describe)  
• Use child’s own words, record facts not opinions on CPOMS. 

 

INFORM THE DSL 

Designated Safeguarding Lead 

• Consider whether the child is at immediate risk of harm: are they 
safe to go home? 

• Refer to Wakefield Social Care MASH (contact number/details 
above) or Doncaster Social Care. 

• Refer to other agencies as appropriate, for example, Internal or 
community services, early help open access, LADO, Police or make 
a Request for Support via Integrated Children’s Services  

If you are unhappy 
with the response  

Staff:  • Follow school 
escala8on 
procedures  
• Follow 
whistleblowing 
procedures  
 

Pupils and Parents:  

• Contact Inspire 
Sports DSO Dave 
Hall  

Record decision making and acNon taken in the pupil’s child protecNon file. 

Monitor 

Be clear about:  • What you are monitoring. For example, behaviour trends, appearance etc. 
   • How long you will monitor  

• Where, how and to whom you will feedback and how you will record 

Review and request further support if necessary. 

At all stages, the child’s circumstances will be kept under review. 
The DSL/staff will request further support if required to ensure the child’s safety is paramount. 
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the DSL) prior to any discussion with parents.  Academy staff must not try to inves[gate welfare 
concerns or determine the truth of any disclosure or allega[on. 

Adults in the academy are well placed to observe any physical, emo[onal or behavioural signs which 
indicate that a child may be suffering significant harm. The rela[onships between staff, students, 
parents and the public which foster respect, confidence and trust can lead to disclosures of abuse, 
and/or academy staff being alerted to concerns. 

Knowing what to look for is vital for the early iden[fica[on of abuse, neglect or exploita[on, staff are 
then able to iden[fy cases of children who may need help or protec[on. The most common 
indicators for abuse include: 

• a change in a child’s behaviour 
• physical indicators 
• a disclosure 
• low school afendance. 
 
Staff should immediately report  
 

• any suspicion that a child is injured, marked, or bruised in a way which is not readily 
afributable to the normal knocks or scrapes received in play / everyday, normal ac[vi[es. 

• any explana[on given which appears inconsistent or suspicious. 
• any behaviours which give rise to suspicions that a child may have suffered harm (e.g. 

worrying drawings, play or ac[ons). 
• any concerns that a child may be suffering from inadequate care, ill treatment, or emo[onal 

maltreatment. 
• any concerns that a child is presen[ng signs or symptoms of abuse or neglect. 
• any significant changes in a child’s presenta[on, including non-afendance. 
• any hint or disclosure of abuse from any person. 
• any concerns regarding person(s) who may pose a risk to children (e.g. living in a 
• household with children present). 
• any discovery that an act of female genital mu[la[on appears to have been carried out. 

Sec[on 5B of the Female Genital Mu[la[on Act 2003 places a duty upon teachers to report 
to police where they discover (either by disclosure by the vic[m or visual evidence) that FGM 
appears to have been carried out on a girl under 18. Teachers must personally report to 
police cases where they discover that an act of FGM appears to have been carried out. Staff 
must also no[fy the DSL, who will support the member of staff to speak to the Police. 

 
Disclosures or informa[on may be received from students, parents or other members of the public. 
We recognise that those who disclose such informa[on may do so with difficulty, having chosen 
carefully to whom they will speak. Accordingly, all staff will handle disclosures with sensi[vity. Such 
informa[on cannot remain confiden[al, and staff will immediately communicate what they have 
been told to the DSL. 
Staff will not inves[gate but will, wherever possible, elicit enough informa[on to pass on to the DSL 
in order that they can make an informed decision of what to do next. 
 
Staff will: 
 

• listen to and take seriously any disclosure or informa[on that a child may be at risk of harm. 
• try to ensure that the person disclosing does not have to speak to another member of 

academy staff. 
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• clarify the informa[on. 
• try to keep ques[ons to a minimum and of an ‘open’ nature, using the TED method (Tell, 

Explain, Describe), e.g. ‘Can you tell me what happened?’ rather than ‘Did x hit you?’. 
• try not to show signs of shock, horror or surprise. 
• not express feelings or judgments regarding any person alleged to have harmed the child. 
•  explain sensi[vely to the person that they have a responsibility to refer the informa[on to 

the DSL. 
• reassure and support the person as far as possible. 
• explain that only those who ‘need to know’ will be told. 
• explain what will happen next and that the person will be involved as appropriate. 
• record the concern on CPOMs. 

 
Auckley Primary Academy adheres to child protec[on procedures that have been agreed locally 
through the local safeguarding partners which form Wakefield Safeguarding Partnership or Doncaster 
Safeguarding Partnership. Where children and families in need of support are iden[fied, the 
academy will carry out its responsibili[es in accordance with Wakefield/Doncaster local threshold 
guidance. 
 
Following receipt of any informa[on that raises concern, the DSL will consider what ac[on to take 
and will seek advice from children’s services as required. All informa[on and ac[ons taken, including 
the reasons for any decisions made, will be fully documented.   
 
Working with parents and carers  
 
The academy is commifed to working in partnership with parents/carers to safeguard and promote 
the welfare of children and to support them to understand statutory responsibili[es in this 
area.  When new students join the academy, parents and carers will be informed that there is a 
safeguarding policy. A copy will be provided to parents on request and is available on the academy 
website.  
 
The academy is commifed to working with parents and carers posi[vely, openly and honestly and 
will ensure that all are treated with respect, dignity and courtesy.  The academy respects parents’ 
rights to privacy and confiden[ality and will not share sensi[ve informa[on unless granted 
permission, or where it is necessary to do so in order to safeguard a child from harm.  
 
The academy will seek to share with parents any concerns about their child unless to do so may place 
a child at increased risk of harm. A lack of parental engagement or agreement regarding the concerns 
the academy has about a child will not prevent the DSL making a referral to children’s services in 
those circumstances where it is appropriate to do so.  
 
In order to keep children safe and provide appropriate care for them, the academy requires parents 
to provide accurate and up-to-date informa[on regarding:  

• full names and contact details of all adults with whom the child normally lives.  
• full names and contact details of all persons with parental responsibility (if different from 

above).   
• emergency contact details (if different from above).   
• full details of any other adult authorised by the parent to collect the child from the academy 

(if different from the above).  
 

The academy will retain this informa[on on the student file and wherever possible will hold more 
than once emergency contact for each child. The academy will only share informa[on about students 
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with adults who have parental responsibility for a student or where a parent has given permission, 
and the academy has been supplied with the adult’s full details in wri[ng.   
 
If a parent / carer has concerns for the safety of a child or concerns with regards to a member of 
staff, they can share their concerns with the academy DSL or the Headteacher. The DSL / 
Headteacher will support by exploring the appropriate next steps.   
 
Child Protec@on Conferences 
 
Children’s services will convene a child protec[on conference once a child protec[on enquiry under 
Sec[on 47 of the Children Act 1989 has been undertaken and the child is assessed to be at 
con[nuing risk of significant harm. A review conference will take place once a child has been made 
the subject of a child protec[on plan in order to monitor the safety of the child and the required 
reduc[on in risk.  
 
Staff members may be asked to afend a child protec[on conference or core group mee[ngs on 
behalf of the academy in respect of individual children. Usually, the person represen[ng the 
academy at these mee[ngs will be the Headteacher, DSL or other appropriate member of staff. In 
any event, the person afending will need to have as much relevant up to date informa[on about the 
child as possible; any member of staff may be required to contribute to this process.   
 
All reports for child protec[on conferences will be prepared in advance using the guidance and 
template report provided by the local authority. The report should be quality assured by a senior 
member of staff. The informa[on contained in the report will be shared with parents before the 
conference as appropriate and will include informa[on rela[ng to the child’s physical, emo[onal and 
intellectual development and the child’s presenta[on at the academy. To complete such reports, all 
relevant informa[on will be sought from staff working with the child in the academy. All staff should 
be prepared to contribute to the report wri[ng process.  
 
The academy will work in an open and honest way with any parent whose child has been referred to 
children’s services or whose child is subject to a child protec[on plan. It is the responsibility of the 
academy to promote the protec[on and welfare of all children, and the aim is to achieve this in 
partnership with parents.  
 
 

EARLY HELP 

If Early Help is appropriate, the DSL / DDSL will generally lead on liaising with other agencies and 
sejng up an inter-agency assessment, as appropriate. Any child may benefit from Early Help, but all 
academy staff are par[cularly alert to the poten[al need for Early Help for any children iden[fied in 
KCSiE.   

Staff may be required to support other agencies and professionals in an Early Help Assessment and, 
in some cases, where educa[on is the fundamental factor, ac[ng as the lead prac[[oner where 
appropriate. Early help assessments should be kept under review and referred to social care for 
assessment if the child’s situa[on does not appear to be improving or is gejng worse.   

 

RECORDS, INFORMATION AND CONFIDENTIALITY 
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When staff are concerned about the welfare or safety of any child at the academy, they will record 
their concern on the academy’s CPOMs system or on paper if they are unable to access CPOMS for 
any reason. Any concerns should be passed to the DSL without delay. 

We understand that The Data Protec[on Act and UK GDPR do not prevent the sharing of informa[on 
for the purposes of keeping children safe and promo[ng their welfare. If in any doubt about sharing 
informa[on, staff should speak to the DSL (or a deputy). Fears about sharing informa[on must not be 
allowed to stand in the way of the need to safeguard and promote the welfare of children. 
 
Each concern record should include: 

• A clear and comprehensive summary of the concern 
• Details of how the concern was followed up and resolved 
• A note of each ac[on taken, decisions reached and the outcome 
• Informa[on from a child wrifen verba[m 
• Date and signature / record of who completed the record 

If there is any doubt about recording requirements, staff should discuss with the DSL. Any 
informa[on recorded will be kept on CPOMS and not with the child’s academic file. These files will be 
the responsibility of the DSL. Child Protec[on informa[on will only be shared within the academy on 
the basis of ‘need to know in the child’s interests’ and on the understanding that it remains strictly 
confiden[al. 

Child protec[on informa[on will only be kept on CPOMs, and this file will be kept up to date. Records 
of concern, copies of referrals, invita[ons to child protec[on conferences, core groups and reports 
will be stored here. All CPOMS safeguarding files will include a chronology and will record significant 
events in the child’s life. 

When a child leaves the academy, the DSL will contact the DSL at the new school and will ensure that 
the child protec[on file is forwarded to the receiving school in an appropriately agreed manner. The 
academy will retain evidence to demonstrate that it has acted accordingly when dealing with 
safeguarding mafers and how the file has been transferred; this may be in the form of electronic 
records via CPOMS audit features or a wrifen confirma[on of receipt from the receiving school 
and/or evidence of recorded delivery. Where a parent elects to remove their child from the academy 
roll to home educate, the academy will make arrangements to pass any safeguarding concerns to the 
local authority. 

Primary academies do not need to keep copies of any records in the student record once the child 
leaves the school, except if there is an ongoing legal ac[on when the student leaves the academy. 
Custody of, and responsibility for, the records pass to the school the student transfers to. 

Confiden@ality and Informa@on Sharing 

Child protec[on records may be exempt from the disclosure provisions of the Data Protec[on, which 
means that children and parents do not have an automa[c right to see them in certain 
circumstances. However, it will be usual prac[ce for parents to have been informed of any concerns 
at the [me. If any member of staff receives a request from a pupil or parent to see child protec[on 
records, they will refer the request to the Headteacher who will consult with informa[on 
governance/legal team. 

Staff will only discuss concerns with a Designated Safeguarding Lead, Headteacher or Chair of 
Governors (depending on who is the subject of the concern). That person will then decide who else 
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needs to have the informa[on and they will disseminate it on a ‘need-to-know’ basis. We will 
normally seek to discuss any concerns about a pupil with their parents. This must be handled 
sensi[vely, and a DSL will be in the most informed posi[on to make contact with the parent in the 
event of a concern, suspicion or disclosure/ allega[on. However, if we believe that no[fying parents 
could increase the risk to the child or exacerbate the problem, advice will first be sought from Social 
Care MASH.  

The Seven Golden Rules for Safeguarding Informa[on Sharing 

• Data Protec[on/Human rights laws are not a barrier.  
• Be open and honest. (unless unsafe or inappropriate)  
• Seek advice. (anonymise if necessary)  
• Share with consent if appropriate.  
• Consider safety and wellbeing.  
• Necessary, propor[onate, relevant, adequate, accurate, [mely and secure.  
• Keep a record of decision and reason for it.  

Informa[on sharing advice for safeguarding prac[[oners – updated May 2024. 

Data protec[on: toolkit for schools  

Data protec[on legisla[on GDPR does not prevent school staff from sharing informa[on with 
relevant agencies, where that informa[on may help to protect a child. Ideally informa[on sharing 
will be done in wri[ng so that there is an evidence trail however there may be occasions where this 
method is too slow. In cases where agencies such as MASH (Mul[ Agency Safeguarding Hub) ring the 
school reques[ng informa[on recep[on staff will take a message and inform a DSL immediately, the 
DSL will ensure they can iden[fy who is reques[ng the informa[on before sharing and then record 
what has been shared, when, why and with whom. 

Any personal safeguarding informa[on shared with external agencies will be done so securely e.g. by 
secure email, password protected or recorded delivery. 

APPENDIX B – CHILD PROTECTION ISSUES 

TYPES OF ABUSE 

Physical abuse may involve hijng, shaking, throwing, poisoning, burning or scalding, drowning, 
suffoca[ng or otherwise causing physical harm to a child. Physical harm may also be caused when a 
parent or carer fabricates the symptoms of or deliberately induces illness in a child. 

Sexual abuse involves forcing or en[cing a child or young person to take part in sexual ac[vi[es, not 
necessarily involving a high level of violence, whether or not the child is aware of what is happening. 
The ac[vi[es may involve physical contact, including assault by penetra[on (for example, rape or oral 
sex) or non-penetra[ve acts such as masturba[on, kissing, rubbing and touching outside of clothing. 
They may also include non-contact ac[vi[es, such as involving children in looking at, or in the 
produc[on of, sexual images, watching sexual ac[vi[es, encouraging children to behave in sexually 
inappropriate ways, or grooming a child in prepara[on for abuse (including via the internet). Sexual 
abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can 
other children. 

Emo@onal abuse is the persistent emo[onal maltreatment of a child such as to cause severe and 
persistent adverse effects on the child’s emo[onal development. It may involve conveying to children 
that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of 

https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/guidance/data-protection-in-schools
https://www.gov.uk/guidance/data-protection-in-schools
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another person. It may include not giving the child opportuni[es to express their views, deliberately 
silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or 
developmentally inappropriate expecta[ons being imposed on children. These may include 
interac[ons that are beyond the child’s developmental capability, as well as overprotec[on and 
limita[on of explora[on and learning, or preven[ng the child par[cipa[ng in normal social 
interac[on. It may involve seeing or hearing the ill-treatment of another. It may involve serious 
bullying (including online bullying), causing children frequently to feel frightened or in danger, or the 
exploita[on or corrup[on of children. Some level of emo[onal abuse is involved in all types of 
maltreatment of a child, though it may occur alone. 

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to 
result in the serious impairment of the child’s physical or mental health or development. Neglect 
may occur during pregnancy as a result of maternal substance abuse. Once a child is born, neglect 
may involve a parent or carer failing to: 

• provide adequate food and clothing, shelter (including exclusion from home or 
abandonment). 

• protect a child from physical and emo[onal harm or danger. 
• ensure adequate supervision (including the use of inadequate caretakers). 
• ensure access to appropriate medical care or treatment. 
• it may also include neglect of, or unresponsiveness to, a child’s basic emo[onal needs. 

 

CHILD PROTECTION ISSUES AS RAISED IN KEEPING CHILDREN SAFE IN EDUCATION 2026 

CHILD-ON-CHILD ABUSE 

Child on child abuse, will always be taken seriously and swiHly acted upon, under the appropriate 
policy e.g. safeguarding, behaviour, bullying and a risk assessment/safety plan completed as 
required.  

Students will be encouraged to report any concerns freely.  How they can report is communicated in 
PSHE lessons and assemblies. Reports will not be dismissed as ‘banter’ or ‘part of growing up’. All 
staff are trained to respond to inappropriate comments etc. These issues will be part of PSHE /RSHE 
lessons and discussions.  

Vic[ms will be supported through the school’s pastoral system and external agencies if required. 
Both inside and outside school as well as online incidents will be responded to appropriately.  

 

Sexual Violence and Harassment  

Sexual violence and sexual harassment can occur between two children of any age and sex, including 
primary aged pupils.  It can also occur through a group of children sexually assaul[ng or sexually 
harassing a single child or group of children. Sexual violence and sexual harassment exist on a 
con[nuum and may overlap; they can occur online and face to face (both physically and verbally) and 
are never acceptable.  

Like with all safeguarding issues our staff will recognise that ‘it could happen here’ and be vigilant to 
signs and indicators that a student could be suffering. Addressing inappropriate behaviour (even if it 
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appears to be rela[vely innocuous) can be an important interven[on that helps prevent problema[c, 
abusive and/or violent behaviour in the future. Girls are especially vulnerable to this type of abuse.  

Sexual Violence includes rape, assault by penetra[on and sexual assault. 

Sexual Harassment is unwanted conduct of a sexual nature and can include lewd comments/sexual 
jokes, physical behaviour e.g. showing sexual pictures, deliberately touching/brushing up against 
someone, online sexual harassment, upskir[ng. we will.  

• never tolerate or normalise this behaviour and are very clear is not an inevitable part of 
growing up.  

• not tolerate or dismiss sexual violence or sexual harassment as “banter”, “part of growing 
up”, “just having a laugh” or “boys being boys”.  

• challenge behaviour (poten[ally criminal in nature), such as grabbing bofoms, breasts and 
genitalia and flicking bras/pulling down trousers and liHing up skirts. 

• understand that all of the above can be driven by wider societal factors beyond the school 
and college, such as everyday sexist stereotypes and everyday sexist language.  

• ensure this is addressed through our sequen[al RSE program.  
• ensure all incidents are recorded and acted upon swiHly 

Consent is about having the freedom and capacity to choose. Consent can be withdrawn at any [me.  

We recognise children with Special Educa[onal Needs and Disabili[es (SEND) are three [mes more 
likely to be abused than their peers. Addi[onal barriers can some[mes exist when recognising abuse 
in SEND children. Therefore, any reports of abuse involving children with SEND will involve liaison 
with the Designated Safeguarding Lead (or deputy) and the SENCO Children who are lesbian, gay, bi, 
or trans (LGBT) can be targeted by their peers. In some cases, a child who is perceived by their peers 
to be LGBT (whether they are or not) can be just as vulnerable as children who iden[fy as LGBT. Our 
schools speak to single sex groups of students for their view. We support LGBT students across our 
curriculum and in through ensuring we represent all types of diversity, including different types of 
family in age-appropriate children’s literature available and promoted across school. We will follow 
outlined guidance and risk assessment in any cases of sexual violence and harassment between our 
students outlined in Part 5 of Keeping Children Safe in Educa[on. 

Vic[ms will never be blamed or made to feel ashamed for coming forward. We will ensure support 
for the alleged perpetrator as well as the alleged vic[m throughout the process. Support can run 
alongside any sanc[ons for perpetrator as we realise perpetrators may be vic[ms themselves. (We 
are aware that the term vic[m and perpetrator may not be how children iden[fy themselves and will 
be considerate of this especially when talking to students/parents.) 

We will seek advice from other agencies such as police or social care if the case is above early help or 
internal management. Any incidents of sexual violence will be reported to police. If police then 
interview a student, we understand the requirement for an Appropriate Adult to be present, parent 
etc. 

Sexual Assault Referral Centre SARC;  - THE HAZLEHURST CENTRE 

 

Upskir@ng 

Upskir[ng is a term used to describe the act of taking a sexually intrusive photograph under a 
person’s clothing without their permission/knowledge with the inten[on of viewing to obtain sexual 

https://assets.publishing.service.gov.uk/media/6a4cf903b7203c4c023fd2f3/Keeping_children_safe_in_education_2026_.pdf
https://www.nhs.uk/service-search/sexual-health-services/find-a-rape-and-sexual-assault-referral-centre/results?location=Wakefield&latitude=53.68370576521843&longitude=-1.498169270230017
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gra[fica[on or to cause the vic[m humilia[on, distress or alarm. This is a criminal offence as outlined 
in the Voyeurism Act 2019. We will take police advice on any cases of this in school. 

 

Sharing Nudes and Semi Nudes (previously known as Sex@ng/Youth Produced Sexual Imagery)  

This is defined as the sending or pos[ng of nude or semi-nude images, videos or live streams online 
by young people under the age of 18. This could be via social media, gaming platorms, chat apps or 
forums. It could also involve sharing between devices via services like Apple’s AirDrop which works 
offline. Alterna[ve terms used by children and young people may include ‘dick pics’ or ‘pics’. The 
mo[va[ons for taking and sharing nude and semi-nude images, videos and live streams are not 
always sexually or criminally mo[vated.  

This advice does not apply to adults sharing nudes or semi-nudes of under 18-year-olds. This is a 
form of child sexual abuse and must be referred to the police as a mafer of urgency. Nor does it 
apply to children sharing adult pornography, which depending on its nature and other circumstances, 
may be handled through the school’s behaviour policy. 

School will follow the below guidance to define (aggravated or experimental), risk assess and 
respond to any incident; and staff will avoid viewing, saving or forwarding any images or videos. 
Agencies such as police and social care will be involved if required. The incident will be referred to 
DSL asap. The DSL team will hold an ini[al review mee[ng. Children involved will be spoken to. 
Parents will be informed to support child (unless this places the child at risk). Referrals will be made 
to other agencies if necessary.  

Sharing nudes and semi-nudes: advice for educa[on sejngs working with children and young 
people  

Remove a nude image online  - Childline  

Searching screening and confisca[on guidance for schools;  

Children with Harmful Sexual Behaviour (HSB) 

Research suggests that up to 40 per cent of child sexual abuse is commifed by someone under the 
age of 18. Harmful sexual behaviour (HSB) is developmentally inappropriate sexual behaviour which 
is displayed by children and young people, and which may be harmful or abusive (derived from 
Hackef, 2014). It may also be referred to as sexually harmful behaviour or sexualised behaviour.  

HSB encompasses a range of behaviour, which can be displayed towards younger children, peers, 
older children or adults. It is harmful to the children and young people who display it, as well as the 
people it is directed towards the management of children and young people with sexually harmful 
behaviour is complex and the school will work with other agencies to risk assess and maintain the 
safety of the whole school community. Young people who display such behaviour may be vic[ms of 
abuse themselves and the child protec[on procedures will be followed for both vic[m and 
perpetrator. Staff who become concerned about a pupil’s sexual behaviour should speak to a DSL as 
soon as possible.  

 

Wakefield HSB panel  

https://www.legislation.gov.uk/ukpga/2019/2
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-how-to-respond-to-an-incident-overview
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-how-to-respond-to-an-incident-overview
https://www.childline.org.uk/info-advice/bullying-abuse-safety/online-mobile-safety/report-remove/
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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The support offered by this panel will be accessed via MASH if necessary. This will ensure a 
coordinated response for perpetrator as well as vic[m.  

Panel members include;  

• Police  
• Social care  
• Forensic CAMHS  

Forensic child and adolescent mental health services (CAMHS) - South West Yorkshire Partnership 
NHS Founda[on Trust. 

 

Bullying 

Bullying Is usually defined as behaviour that is:  

• repeated  
• intended to hurt someone either physically or emo[onally  
• where there is an imbalance of power.  

It is a very serious issue that can cause considerable anxiety and distress. At its most serious level, 
bullying can have a disastrous effect on a child’s wellbeing and in very rare cases has been a feature 
in the suicide of some young people.  

All incidences of bullying, including cyber-bullying, sexual bullying and prejudice-based bullying will 
be recorded and reported and will be managed through our behaviour and tackling-bullying 
procedures. All pupils and parents receive a copy of the procedures on joining the school and the 
subject of bullying is addressed at regular intervals in PSHE/RSHE educa[on. If the bullying is 
par[cularly serious, or the tackling bullying procedures are deemed to be ineffec[ve, the 
Headteacher and the DSLs will consider implemen[ng child protec[on procedures. Bullying incidents 
including discriminatory and prejudicial behaviour e.g. sexual, racist, disability and homophobic 
bullying and use of derogatory language will be recorded, analysed and swiHly responded to.  

For more informa[on, please refer to our An[-Bullying policy (please link).  

Preven[ng bullying - 2017 

Sexual and sexist bullying (an[-bullyingalliance.org.uk) 

 

CONTEXTUAL SAFEGUARDING/EXTRA FAMILIAL ABUSE 

Contextual Safeguarding/Extra Familial abuse is an approach to understanding, and responding to, 
young people’s experiences of significant harm beyond their families. It recognises that the different 
rela[onships that young people form in their neighbourhoods, schools and online can feature 
violence and abuse. Parents and carers have lifle influence over these contexts, and young people’s 
experiences of extrafamilial abuse can undermine parent-child rela[onships. Extra Familial abuse, 
therefore, expands the objec[ves of child protec[on systems in recogni[on that young people are 
vulnerable to abuse in a range of social contexts. For example, online safety, drug use, CCE, CSE, 
Mental Health issues.  

Contextual Safeguarding Network Home (contextualsafeguarding.org.uk) 

about:blank
https://www.gov.uk/government/publications/preventing-and-tackling-bullying
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CHILDREN MISSING EDUCATION (CME) and PERSISTANT ABSENCE 

CME is defined as children of compulsory school age who are not registered pupils at a school and 
are not receiving suitable educa[on otherwise that at school e.g. home schooling. It is important 
that this is not confused with ‘children absent’ where the child is on school roll but not afending.  

However, at any stage persistence absence and any child going missing from school, which includes 
within the school day, is a poten[al indicator of abuse and neglect, including exploita[on, mental 
health concerns, risk of forced marriage, Fabricated and Induced Illness etc.  

Unauthorised absences will be monitored and followed up in line with procedures, par[cularly 
where children go missing on repeated occasions. All staff will be aware of the signs of risk and 
individual triggers including travelling to conflict zones, FGM and forced marriage. We take 
afendance registers at the start of every day/lesson All pupils will be placed and removed from 
admission and afendance registers as required by law. We will collect, where possible, more than 
one emergency contact number for each pupil. 

Professional curiosity is key and if appropriate we will contact sibling’s schools to share/gather info. 
We will inform the local authority of any child removed from our admission register. We will inform 
the local authority of any pupil who fails to afend for a con[nuous period in line with local Wakefield 
procedures. 

 

Children who are absent from educa@on for prolonged periods/repeated occasions 

The academy recognises its unique posi[on in having a high level of oversight of children. The DSL 
will liaise with appropriate staff to analyse afendance data.  Staff may complete home visits to 
establish the safety of students when their whereabouts and wellbeing are unknown and in the aim 
of encouraging increased school afendance for the overall safety and wellbeing of the student. 

The academy will follow the statutory guidance Working Together to Improve School afendance 
(DfE) for students where afendance is a concern. For students who are persistently absent (miss 10% 
or more of school), the academy will work together with the local authority for addi[onal targeted 
support. For students who are severely absent (those missing 50% or more of school), where all 
avenues of support have been facilitated by the academy, local authority and relevant partner 
agencies but severe absence con[nues, a referral should be made to the local authority due to 
neglect concerns. The referral should be made by the DSL / DDSL with the aim of a full children’s 
social care assessment being completed. For more informa[on, please refer to the MAT Afendance 
and Punctuality Policy. 

Perplexing Presenta@ons and Fabricated Illness  

Fabricated or induced illness (FII) is a rare form of child abuse. It occurs when a parent or carer, 
usually the child's biological mother, exaggerates or deliberately causes symptoms of illness in the 
child. Perplexing Presenta[ons sits under this where we have concerns but do not have evidence the 
child is a risk of significant harm. In all these cases we will follow local protocols and seek advice from 
health colleagues.  

Private Fostering 

https://www.gov.uk/government/publications/working-together-to-improve-school-attendance
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There is a mandatory duty on the academy to inform the local authority of a private fostering 
arrangement. If staff have informa[on that pupils are living away from the family home and private 
fostering may be occurring, they will contact the local authority.  The local authority has a duty to 
check that the young person is being properly cared for and that the arrangement is sa[sfactory. 

 

CHILD SEXUAL EXPLOITATION (CSE) 

CSE is a form of sexual abuse. It occurs where an individual or group takes advantage of an imbalance 
of power to coerce, manipulate or deceive a child (male or female) into sexual ac[vity (a) in 
exchange for something the vic[m wants or needs, and/or (b) for the financial advantage or 
increased status of the perpetrator of facilitator. The vic[m may have been sexually exploited even if 
the sexual ac[vity appears consensual. CSE does not always involve physical contact; it can occur 
through the use of technology. CSE can affect 16- and 17-year-olds who can legally consent to have 
sex. It includes contact and noncontact sexual ac[vity e.g. copying images and pos[ng on social 
media. It can affect both male and females and can include children who have been moved/trafficked 
for exploita[on. This is a serious crime and is never the vic[m’s fault even if there is some form of 
exchange. Staff will be careful to use appropriate language that does not vic[m blame, Appropriate 
language: 

Child Exploita[on Disrup[on Toolkit - Home Office 

Grooming  

Grooming can play an important role in exploitation and/or radicalisation of children and is when 
someone builds an emotional connection with a child to gain their trust for the purposes of abuse 
such as exploitation. Children and young people can be groomed online or face-to-face, by a 
stranger or by someone they know - for example a family member, friend or school staff. Groomers 
may be male or female. They could be any age. 

Many children and young people do not understand that they have been groomed or that what has 
happened is abuse. 

 

CHILD CRIMINAL EXPLOITATION (CCE) and COUNTY LINES 

In a similar way to sexual exploita[on CCE is when there is a power imbalance where children are 
used by individuals or gangs to take part in criminal ac[vity, this can include drug running, working in 
cannabis factories, stealing/pickpocke[ng, vehicle crime, threatening other young people, etc. The 
child oHen believes they are in control of the situa[on. High levels of violence, coercion and 
in[mida[on are common.  

Where gangs/organised groups oHen manipulate children and create situa[ons where the child owes 
them money – debt bonding. Staff will be careful to not use language that blames the vic[m.   

County lines is a term used to describe gangs supplying drugs to suburban areas and market and 
coastal towns using dedicated mobile phone lines or “deal lines”. It involves child criminal 
exploita[on (CCE) as gangs use children and vulnerable people to move and store drugs and money. 
Gangs establish a base in the market loca[on, typically by taking over the homes of local vulnerable 
adults by force or coercion in a prac[ce referred to as ‘cuckooing’. County lines is a major, cross-

https://assets.publishing.service.gov.uk/media/63106669e90e076ebfb7f419/Child_Exploitation_Disruption_Toolkit_082022.pdf
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cujng issue involving drugs, violence, gangs, safeguarding, criminal and sexual exploita[on, modern 
slavery, and missing persons; and the response to tackle it involves the police, the Na[onal Crime 
Agency, a wide range of Government departments, local government agencies and VCS (voluntary 
and community sector) organisa[ons. County lines ac[vity and the associated violence, drug dealing, 
and exploita[on have a devasta[ng impact on young people, vulnerable adults and local 
communi[es.  

Criminal exploita[on of children and vulnerable adults: county lines - GOV.UK updated 2023. 

 

SERIOUS VIOLENCE 

Staff will look out for signs that indicate that a student may be at risk of or involved in serious crime, 
including criminal networks or gangs and follow the appropriate referral pathways for help and 
support. We understand that children who are likely to be involved in violence may have previously 
suffered trauma and abuse and that peak [mes, for serious violence involving school children, can be 
just before or just aHer school hours.  

Prac[cal advice for schools/colleges; Advice to schools and colleges on gangs and youth violence - 
GOV.UK (www.gov.uk)  

Searching screening and confisca[on guidance for schools Searching, screening and confisca[on at 
school - GOV.UK (www.gov.uk)  

DOMESTIC ABUSE 

This does not have to include violence to be classed as abuse. Any incident or pafern of incidents of 
controlling, coercive, threatening behaviour, violence or abuse between those aged 16 or over who 
are, personally connected. The abuse can encompass, but is not limited to:  

• coercive/controlling  
• physical  
• sexual  
• economic  
• emo[onal  

1:4 women and 1:6 men will experience Domes[c abuse at some [me in their life[me. Children are 
vic[ms in their own right of this type of abuse, i.e. if they are seeing or hearing this abuse it can have 
a detrimental long-term impact on their health, development and ability to learn. We are mindful 
that staff may be vic[ms or perpetrators, and we signpost to local and na[onal services by displaying 
posters in staff toilets. 

This academy is taking part in Opera[on Encompass. Where we receive informa[on, the next day, if 
police have been called out to a domes[c abuse incident and any of our pupils were present. The 
purpose of this informa[on sharing is to make the next day befer for the child.  

Opera[on Encompass Domes[c abuse – support resources 

Wakefield District Domes[c Abuse Service 

Emergency Injunc[on Service (ncdv.org.uk)  

Resources for children The Hide Out  

https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
https://www.gov.uk/government/publications/advice-to-schools-and-colleges-on-gangs-and-youth-violence
about:blank
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
about:blank
about:blank
https://www.wakefield.gov.uk/our-people-and-communities/safer-wakefield/domestic-abuse/wakefield-district-domestic-abuse-service
https://www.wakefield.gov.uk/our-people-and-communities/safer-wakefield/domestic-abuse/wakefield-district-domestic-abuse-service
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Parental Conflict advice website; -  Rela[onship Mafers 

 

HONOUR BASED ABUSE/VIOLENCE (HBA/V) (e.g. FGM/Forced Marriage/Breast Ironing).  

Female Genital Mu@la@on  

This is illegal and a form of child abuse. It involves a procedure to remove all or some of the female 
genitalia or any other injury to these organs. Staff will be aware of the signs and indicators of this and 
their mandatory legal duty to report known cases on under 18’s to the police. How school staff will 
know is probably through in[mate care or the child making a direct disclosure.  

Sec[on 5B of the Female Genital Mu[la[on Act 2003 (as inserted by sec[on 74 of the Serious Crime 
Act 2015) places a statutory duty upon teachers in England and Wales, to report to the police where 
they discover (either through disclosure by the vic[m or visual evidence) that FGM appears to have 
been carried out on a girl under 18. Those failing to report such cases will face disciplinary sanc[ons. 
The DSL will provide guidance and support to staff on this requirement.  

Further informa[on on when and how to make a report can be found in the following Home Office 
guidance: 'Mandatory Repor[ng of Female Genital Mu[la[on - procedural informa[on' (October 
2015). 

Mul[ agency guidelines; Mul[-agency statutory guidance on female genital mu[la[on - GOV.UK 
(www.gov.uk) PDF  

FGM Schools Guidance 18.06.2019 (na[onalfgmcentre.org.uk)  

Forced Marriage  

Forced Marriage is illegal and a form of child abuse. It is a marriage entered into without the full and 
free consent of one or both par[es, where violence, threats or coercion is used.  

Mul[ agency guidelines; Handling cases of forced marriage: mul[-agency prac[ce guidelines 
(English) - GOV.UK (www.gov.uk)  

Na[onal Charity – Karma Nirvana;  

Breast ironing 

Also known as breast flafening, is the pounding and massaging of a pubescent girl's breasts, using 
hard or heated objects, to try to make them stop developing or disappear. 

 

PREVENTING RADICALISATION 

This is part of our wider safeguarding duty. We recognise that school plays a significant part in the 
preven[on of this type of harm. We will include educa[on through our PSHE/RSHE curriculum and 
encourage ‘Bri[sh Values’ and cri[cal thinking. We are aware extremism spans many topics including 
misogynis[c e.g. Incel. However, in Wakefield right wing extremism is most common.  

We will intervene where possible to prevent vulnerable children being radicalised. The internet has 
become a major factor in radicalisa[on and recruitment.  

about:blank
about:blank
about:blank
about:blank%23:~:text=Details,force%20on%2031%20October%202015.
about:blank%23:~:text=Details,force%20on%2031%20October%202015.
about:blank
about:blank
https://www.gov.uk/government/publications/the-right-to-choose-government-guidance-on-forced-marriage/multi-agency-statutory-guidance-for-dealing-with-forced-marriage-and-multi-agency-practice-guidelines-handling-cases-of-forced-marriage-accessible
https://karmanirvana.org.uk/
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Extremism – vocal or ac[ve opposi[on to our fundamental values, including democracy, rule of law, 
individual liberty and mutual respect and tolerance of different faiths and beliefs. This also includes 
calling for the death of members of the armed forces.  

Radicalisa@on – refers to the process by which a person comes to o in[midate the public and is 
made for the purpose of advancing a poli[cal, religious or ideological cause. 

Terrorism – an ac[on that endangers or courses serious violence to a person/people; causes serious 
damage to property; or seriously interferes or disrupts an electronic system. The use or threat must 
be designed to influence the government or to in[midate the public and is made for the purpose of 
advancing a poli[cal, religious or ideological cause. 

As with all other forms of abuse, staff should be confident in iden[fying pupils at risk and act 
propor[onately. The DSL team is appropriately trained and be able to offer advice, support and 
informa[on to other staff. We will work with other partners including the Prevent Police officer and 
Channel Panel – a voluntary confiden[al support program for those who are considered vulnerable 
to being drawn into terrorism. We will ensure safe internet filters are in place and ensure our pupils 
are educated in online safety. 

Incel 

An incel, an abbrevia[on of "involuntary celibate", is a member of an online subculture of people 
who define themselves as unable to find a roman[c or sexual partner despite desiring one. 
Discussions in incel forums are oHen characterised by resentment and hatred, misogyny, self-pity and 
self-loathing, racism, a sense of en[tlement to sex, and the endorsement of violence against women 
and sexually ac[ve people.  

Resources to educate pupils; Educate Against Hate  

Prevent Radicalisa[on & Extremism - Prevent in Wakefield  

 

ONLINE SAFETY 

It is essen[al that children are safeguarded from poten[ally harmful and inappropriate online 
material. An effec[ve whole academy approach to online safety empowers an academy to protect 
and educate students, and staff in their use of technology and establishes mechanisms to iden[fy, 
intervene in, and escalate any concerns where appropriate. The breadth of issues classified within 
online safety is considerable and ever evolving, but can be categorised into four areas of risk: 

• content: being exposed to illegal, inappropriate, or harmful content, for example: 
pornography, fake news, racism, misogyny, self-harm, suicide, an[-Semi[sm, radicalisa[on, 
and extremism.  This also includes misinforma[on, disinforma[on and conspiracy theories. 

• contact: being subjected to harmful online interac[on with other users; for example: peer to 
peer pressure, commercial adver[sing and adults posing as children or young adults with the 
inten[on to groom or exploit them for sexual, criminal, financial or other purposes. 

• conduct: online behaviour that increases the likelihood of, or causes, harm; for example, 
making, sending and receiving explicit images (e.g. consensual and non-consensual sharing 
of nudes and semi-nudes and/or pornography, sharing other explicit images and online 
bullying, and  

• commerce: - risks such as online gambling, inappropriate adver[sing, phishing and or 
financial scams. 

https://www.educateagainsthate.com/
about:blank%23:~:text=The%20purpose%20of%20Prevent%20is,becoming%20terrorists%20or%20supporting%20terrorism.
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The academy council and trust board ensure online safety is a running and interrelated theme whilst 
devising and implemen[ng the whole academy and trust approach to safeguarding and related 
policies and procedures. This includes considering how online safety is reflected, as required in all 
relevant policies and considering online safety whilst planning the curriculum, any teacher training, 
the role and responsibili[es of the DSL (and depu[es) and any parental engagement. 

 

MENTAL HEALTH AND WELLBEING 

Academy staff should be aware that mental health problems can, in some cases, be an indicator that 
a child has suffered or is at risk of suffering abuse, neglect or exploita[on. 

Only appropriately trained professionals should afempt to make a diagnosis of a mental health 
problem. However, our academy staff are well placed to observe children day-to-day and iden[fy 
those whose behaviour suggests that they may be experiencing a mental health problem or be at risk 
of developing one. The academy can access a range of advice to help them iden[fy children in need 
of extra mental health support, this includes working with external agencies. 

If a child does not have a diagnosed mental health condi[on, you must be very careful with the 
language you use and not use the language of diagnosis. We can be clear about what we see without 
making a judgement of what you think that means e.g. “Dan was crying at lunch [me and said he felt 
really sad” not “Dan looked depressed today”. 

If there is a concern about a student’s safety due to their mental health concern or due to self-harm 
the DSL must be informed, and a safety plan should be put in place to support the student to safely 
engage in their academy life by increasing safety and reducing any barriers to learning in accordance 
with the expecta[on for learning policy. The DSL / DDSL will consider appropriate signpos[ng and 
partner agency support. 

Suicide and Suicidal Idea@on 

We recognise that suicide is one of the biggest killers of children and young people in the UK. Sadly, it 
is always a possibility that a school or college may have to face dealing with a suspected suicide of a 
young person or staff member.  

Samaritans Step by Step guide responding to a suicide; Step by Step resources  

To request support:  

Email stepbystep@samaritans.org or Call 0808 168 2528  

The Step-by-Step service will help manage an effec[ve and safe response, support staff and the 
student community to prepare for, respond to and recover from a suspected suicide.  

All of our staff have access to Wakefield Public Health ‘Suppor[ng a young person with suicidal 
thoughts’ which provides staff with prac[cal [ps on how to talk to young people about suicide. If a 
serious incident happens involving one of our pupils, we will immediately inform the Local Authority 
by contac[ng social care/MASH. 

 

HOMELESSNESS 

about:blank
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Being homeless, or at risk of homelessness presents a real risk to a child's welfare. Staff are aware of 
poten[al indicators of homelessness including household debt, rent arrears, domes[c abuse, and 
an[-social behaviour, as well as a family being asked to leave a property. If staff are made aware or 
suspect that a pupil may be at risk of homelessness they should talk to the DSL in the first instance.  

 

CHILDREN AND THE JUSTICE SYSTEM 

Children and the Court System 

Children are some[mes required to give evidence in criminal courts, either for crimes commifed 
against them or for crimes they have witnessed. There are two age-appropriate guides to support 
children 5–11-year-olds and 12–17-year-olds available on the gov.uk website. The guides explain 
each step of the process and support and special measures that are available. There are diagrams 
illustra[ng the courtroom structure and the use of video links is explained. Making child 
arrangements via the family courts following separa[on can be stressful and entrench conflict in 
families. This can be stressful for children. The Ministry of Jus[ce has launched an online child 
arrangements informa[on tool with clear and concise informa[on on the dispute resolu[on service. 
The academy may refer some parents and carers to this service where appropriate. 

 

Children with family members in prison 

Approximately 200,000 children in England and Wales have a parent sent to prison each year. These 
children are at risk of poor outcomes including poverty, s[gma, isola[on, and poor mental health. 
The Na[onal Informa[on Centre on Children of Offenders, NICCO provides informa[on designed to 
support professionals working with offenders and their children, to help mi[gate nega[ve 
consequences for those children. 

This link takes you to the NICCO support resources including two age-appropriate booklets for 
children. 

APPENDIX C – CONTEXTUAL ISSUES FOR Auckley Primary ACADEMY 

All Accomplish MAT Academies consider local and contextual risks which may impact on safeguarding 
procedures and prac[ces.  In the table below we have iden[fied issues for Auckley Primary Academy. 

 

 
GEOGRAPHICAL ISSUES 

 
ACADEMY RESPONSE 

 
There is a Railway Track in fairly close 
proximity to school . 
 
 
The roads in Auckley are busy.  

 
 
 

 
The academy is part of the Rail Safe Friendly 
Programme in order to educate children about 
the importance of rail safety.  
 
A road safety programme for all children.  

 
SOCIAL AND ECONOMIC ISSUES 

 
ACADEMY RESONSE 

https://www.nicco.org.uk/
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Some children live in low-income households 
and are affected by poverty.  

 
 
 

 
Strong and trus[ng rela[onships with families 
in order that families who are struggling come 
forward or are iden[fied for support. Strong 
pastoral support for these families and mul[-
agency work.  

 
PEER GROUP ISSUES 

 
ACADEMY RESPONSE 

 
 

The majority of children have access to digital 
devices at home. This can lead to children 

accessing social media and WhatsApp groups 
earlier than they should be. In turn this can lead 
to peer conflict and has the poten[al to lead to 

online bullying.  
 
 

 
 

A strong programme of online safety for both 
children and parents. Monthly online safety 

bulle[ns for parents in order to educate them 
about age restric[ons for social media 

platorms and WhatsApp groups.  

 
HOME FACTORS 

 
ACADEMY RESPONSE 

 
 

Some children may live in households where 
domes[c violence can occur.  

 
 

 
 

All staff are highly trained to recognise the sign 
s of domes[c violence. Strong repor[ng and 
safeguarding systems in place. Strong pastoral 
and mul[-agency work.  

 


