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ADDITIONAL INFORMATION 

This policy statement applies to anyone working on behalf of Accomplish MulH Academy Trust, 
including senior managers and the board of trustees, paid staff, volunteers, sessional workers, agency 
staff and pupils.  
 
There is a statutory requirement to have this policy in place in mulH-academy trusts.    
This policy must be published on academy websites.  
 
The use of the term ‘parent’ for the purposes of this policy refers to the child's birth parents and 
includes any person who has parental responsibility (which includes the local authority where it has a 
care order in respect of the child) and any person (for example, a foster carer) with whom the child 
lives. 
 

AIMS 

Good behaviour is the responsibility of all staff with the Headteacher having prime responsibility for 
promoHng good learning behaviours throughout the academy as directed by the chief execuHve. This 
policy applies to all staff, volunteers, pupils, parents and carers.  
 
Accomplish MulH Academy Trust’s academies have at their heart a firm commitment to puSng the 
needs of children first and foremost. Policies and pracHce promote a safe and inclusive environment 
conducive to learning, ensuring high achievement for all pupils, irrespecHve of their differing needs. 
This policy reflects the importance of the proacHve and preventaHve work that academies undertake 
to ensure high standards of behaviour. This includes recognising the importance of academy culture, 
and how this is developed through this behaviour policy and the engagement of pupils.  
 

At Accomplish MulH Academy Trust’s academies there is a whole academy commitment to posiHve 
reinforcement. There are high expectaHons and the standard of behaviour exhibited by all children 



reflects these expectaHons and the overall success of the policy. ExpectaHons, habits and rouHnes 
are taught at the start of each year as part of our behaviour curriculum and revisited constantly 
throughout the year. Parents are expected to work in partnership with the academy’s policies and 
guidelines for behaviour in the interests of their own children and of the whole academy community.  
  
There is a whole academy commitment to praise; all achievements – including exemplary 
behaviour, politeness, kindness, tolerance, care and understanding - are acknowledged.  
  
It is the duty and responsibility of all adults in academy to model these qualiHes. Every effort is made 
to highlight the posiHve aspects of children’s behaviour to raise self-esteem and foster pride in 
themselves. They are encouraged to be responsible, to set examples and to improve their behaviour. 
We provide them with opportuniHes to make choices and to posiHvely influence outcomes to gain 
rewards and experience feelings of well-being, pride, and saHsfacHon. They will also be clear about 
the consequences of unacceptable behaviour and why the behaviour is inappropriate. Everyone in 
academy is treated with respect and valued as individuals who have rights, but who are also 
expected to accept responsibility for their own acHons.  

Children who experience difficulHes are given support from staff and peers to be empowered to 
make their own choices.  

While we have the same high expectaHons of all pupils, we may apply our policy differently 
depending on individual pupils’ SEND needs. For example, pupils who have auHsHc spectrum 
condiHons may find it uncomfortable to maintain eye-contact with adults. We ensure that 
due care and consideraHon is taken when applying the behaviour policy with children who 
have SEND needs.  

RATIONALE 

Accomplish MulH Academy Trust takes responsibility for creaHng and maintaining high standards of 
behaviour in all its academies.  The Trust Board have followed the DfE guidance Behaviour in Schools 
in creaHng this policy, paying parHcular regard to secHons on creaHng and maintaining high standards 
of behaviour; developing a school behaviour policy; communicaHng the behaviour policy; a whole-
school approach to behaviour; and the school behaviour curriculum.    
 
This policy has recently been updated to reflect the government’s ambiHon to create high standards 
of behaviour in schools so that children and young people are protected from disrupHon and are in a 
calm, safe, and supporHve environment that brings out the best in every pupil.  All Accomplish 
Headteachers take responsibility for implemenHng measures to secure high standards of behaviour. 
They should ensure the academy’s approach to behaviour meets at least the following naHonal 
minimum expectaHon:  

• the academy has high expectaHons of pupils’ conduct and behaviour, which is commonly 
understood by staff and pupils and applied consistently and fairly, to help create a calm and 
safe environment; academy leaders visibly and consistently support all staff in managing 
pupil behaviour through following the behaviour policy and agreed rouHnes; measures are in 
place and both general and targeted intervenHons are used to improve pupils’ behaviour.  

• support is provided to all pupils to help them meet behaviour standards; disrupHon is not 
tolerated, and pupil behaviour does not normally disrupt teaching and learning or academy 
rouHnes;  

• all members of the academy community create a posiHve, safe environment in which 
bullying, physical threats or abuse and inHmidaHon are not tolerated, and everyone is 
treated respec\ully; and   



• any incidents of bullying, discriminaHon, aggression, and derogatory language (including 
name calling) are dealt with quickly and effecHvely.   

LEGISLATION 

This policy is based on advice, contained in the following documents from the Department for 
EducaHon (DfE):  
 

Behaviour in schools   

Suspension and Permanent Exclusion from maintained schools, academies and student 
referral units in England, including student movement Guidance for maintained schools, 
academies, and student referral units in England May 2023  

Keeping children safe in educaHon 2025 

Searching, screening and confiscaHon at school  

Equality Act 2010: advice for schools  

Use of reasonable force in schools  

SupporHng students with medical condiHons at school  

PoliHcal imparHality in Schools 2022  

It is also based on the Special educaHonal needs and disability (SEND) code of pracHce: 0-25 years  

In addiHon, this policy is based on DfE guidance explaining that academies should publish their 
behaviour policy and anH-bullying strategy online.  

 

ASSOCIATED POLICIES 
 
Accomplish MAT Safeguarding Policy 
Accomplish MAT SEND Policy 
Accomplish MAT Suspensions and Exclusions Policy 
Accomplish MAT AnH Bullying Policy 
Accomplish MAT Equality and Diversity Policy 
 

ROLES AND RESPONSIBILITIES 

The Trust Board is responsible for reviewing and approving the Behaviour Policy and monitoring its 
impact and contribuHon to achieving the trust's aims and objecHves.  
 
The Chief Execu:ve (CEO) is responsible for establishing, in consultaHon with the Headteachers, staff 
and parents the Behaviour Policy and for keeping it under review.  The CEO will ensure that the policy 
is non-discriminatory, that expectaHons are clear, and that the policy is circulated to, and 
understood, by staff, pupils and parents.  
 
Headteachers  
The Headteacher ensures that the policy is fully embedded and adhered to in the academy for which 
they are responsible. They hold responsibility for monitoring the efficacy of the policy, considering 
the views of all stakeholders and reporHng these, where appropriate, to the CEO. 
 
The Headteacher is responsible for the implementaHon of the Behaviour Policy and the day-to-day 
management of it, including associated systems and processes. The Headteacher ensures that 
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https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1162401/Suspension_and_permanent_exclusion_guidance_May_2023.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1162401/Suspension_and_permanent_exclusion_guidance_May_2023.pdf
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https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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accurate accounts of all reported serious incidents of misbehaviour including are recorded and 
retained e.g. bullying, racism, sexual harassment, homophobic behaviour etc.  
 
The Headteacher supports staff by implemenHng the policy, by seSng standards of behaviour, and 
by supporHng staff in the effecHve use of the policy. Headteachers monitor how staff apply the policy 
to ensure rewards and sancHons are applied consistently, reporHng to the local governing board on 
the implementaHon and efficacy of the policy, as required.   
 
Headteachers must also ensure that staff benefit from Hmely and appropriate training and 
professional development to allow them to understand this policy, follow all pracHces and 
procedures within it and, ulHmately, assist leaders in creaHng an outstanding academy culture and 
climate for learning.  
 
It is the responsibility of the Headteacher to ensure the health, safety and welfare of pupils and 
other academy users is paramount in all decision making. For repeated or very serious acts of poor 
behaviour, the Headteacher holds responsibility for making the decision to suspend or ulHmately 
permanently exclude a pupil.   
 
Academy Leaders  
 
It is the responsibility of academy leaders to support the Headteacher in the promoHon and 
implementaHon of the Behaviour Policy, ensuring that the culture of the academy promotes posiHve 
behaviour and that staff reward pupils for good behaviour and deal effecHvely with instances of poor 
behaviour.   
 
Local Governing Board  
The local governing board is responsible for monitoring the implementaHon and impact of the 
Behaviour Policy, escalaHng concerns to the Headteacher when they arise.  The Chair of the Local 
Governing Board is responsible, alongside the clerk, for convening pupil behaviour commi<ees when 
required.  
 
Academy staff, including teachers, support staff and volunteers, are responsible for the applicaHon 
of the policy, ensuring its processes and procedures are followed, and consistently and fairly applied.  
They have a responsibility, with the support of the Headteacher for creaHng a high-quality learning 
environment. Staff have a key role in modelling posiHve behaviours, recording behaviour incidents 
accurately and in advising the Headteacher on the effecHveness of the policy and procedures.  
 
Academy staff are expected to engage in training and CPD organised by leaders to support them to 
carry out their roles to the best of their ability.  
 
Staff at all levels of the organisaHon should seek to create effecHve relaHonships with pupils and their 
families – including Hmely communicaHon, home-academy liaison, and liaison with other agencies 
where appropriate.  The trust has a corporate responsibility for promoHng good behaviour and 
expects staff at all levels to adopt responsibility as their own in order to safeguard pupils’ welfare.  
 
Parents 
 
Parents support the academy by ensuring that their child is ready to learn.  The role of parents is 
crucial in helping academies develop and maintain good behaviour. To support our academies, 
parents should understand this policy and where possible, take part in the life of the academy and its 
culture.  



 
Parents have an important role in supporHng the academy’s policy and reinforcing it at home. 
Accomplish MAT academies will build and maintain posiHve relaHonships with parents, for example 
by making parents aware of when their children are exceeding, meeHng, or missing behavioural 
expectaHons. Where appropriate, parents should be included in any pastoral work following 
misbehaviour, including a<ending reviews of specific behaviour intervenHons in place.  
 
 Parents support by making sure that their child:  

• arrives on Hme prepared to learn. 
• brings appropriate equipment such as PE kit, reading books, any other necessary 

equipment. 
• is aware of the need to be polite, courteous, respec\ul to everyone on the academy site 

and that they should comply with reasonable requests or instrucHons made by staff on 
the first Hme of asking.  

• always wears the academy uniform correctly.  
 

Parents have a responsibility to inform the academy of any changes in circumstances that may affect 
their child’s behaviour, by discussing any behavioural concerns with a key member of staff promptly 
and by a<ending review/reintegraHon meeHngs as required.   
 

ACADEMY BEHAVIOUR STRATEGY  

A class charter is agreed between children and staff at the beginning of each academic year. As 
menHoned above, these are based on the ten values which run through Auckley School: 

 
• Kindness 
• Respect 
• Integrity 
• Empathy 

• Collabora8on 
• Determina8on 
• Tolerance 
• Resilience 
• Excellence 

• Love 

Staff will use the language of the school mo<o: pride, support, collabora0on. 

We have developed a Code of Conduct that should be clearly understood by all and adhered to in the 
interests of everyone.  

These key rules will be prominently displayed around the school and regularly referred to by staff and 
children. These will be displayed in a child friendly way with visual reminders on our ‘Pocket Principles’ 
display. 

System of affirma:on/strategies for praise and reward  

In addiHon to the idenHfied rewards below, good behaviour is praised and rewarded by staff through 
verbal recogniHon throughout the day. Affirming a person increases or restores her/his sense of self-



esteem. It is parHcularly necessary with children whose own self-image is low. Affirming a child will 
someHmes avoid problemaHc situaHons. Any praise given to pupils should be genuine, personal and 
specific. 

 

Class Dojo: This is a reward for behaviour and learning awarded by all staff throughout the day  

• The children will be rewarded with Dojos to reflect their posiHve behaviour for learning 
and their achievements. These are to be given to the children plen:fully.  

• Points should be given linked to the language of the school rules – pride, support, 
collabora0on. 

• Parents can keep a check on their child’s achievements through their own parent 
account. 

 

VALUES award: Weekly award 

• Children who demonstrate the schools’ values are given a special cerHficate in the whole-
school assembly on a Friday. 

 

Staffroom board for special menHons – celebrate achievements and share these so staff can praise 
children and talk about their special achievements.  

Le<ers or postcards home – these are sent at the end of each term to praise children who have excelled 
in relaHon to all our school values with a short comment about why they have been chosen. 

A<endance: Children with excellent, or improving, a<endance also receive awards (see the a<endance 
policy). 

Teachers are also free to use other, in-class incidental rewards that are age appropriate. 

 

Asser:veness / Warnings / Consequences  

If the rules are broken the following stages should be followed consistently. These stages need to be 
followed consecuHvely unless the behaviour is extreme, in which this should be referred to the SLT 
immediately. 

Before reading the list of sancHons, it is important to note that before reaching these, children will 
have had chances to correct their behaviour in a posiHve and supporHng way. Most importantly, 
children should not be repeatedly progressing through these stages. They are they as a ‘last resort’ 
rather than something that we jump to. 

Teachers and leaders can study data from these stages to spot pa<erns with the belief that if a 
behaviour is predictable it is preventable. Therefore if we noHce flash-points for certain children who 
seem to frequently reach higher stages during set Hmes, we can put adaptaHons in place to prevent 
this behaviour. 

 

 

 



Informal stage - The reminder: 

 

To se<le a class to begin learning, praise children following the rules instrucHons first.  

“I love the way Sam and Kai are siSng smartly.” 

Do not idenHfy individuals when speaking to the whole class at first – give the child a chance to 
correct their behaviour. 

“I can see only two people not siSng as smartly as I’d expect” 

If an individual is displaying any very low-level or off-task behaviour, issue a reminder privately 
wherever possible. 

“Michael, I need you to have your eyes on the whiteboard so you can see what I am modelling.” 

 

Stage 1 - Warning  

This removes one Dojo point and will inform the parent through the Class Dojo app. 

Explain to child why they have the warning in the language of pride, support and collabora0on. The 
Dojo opHons will reflect this language. 

We do not issue whole-class stage 1 warnings – it is unfair on those who are following the rules. 

Children should never be on a negaHve number of Dojo points. PosiHve Dojos should be given 
extremely frequently as reinforcement of posiHve behaviour.  

You may ask the child to sit (with their work) away from their peers but sHll in the classroom.  

 

Stage 2 - Time-Out 

Remove a Stage 2 Dojo (one point) and ask the child to step outside of the classroom briefly to 
discuss their behaviour. This would be in the class learning lab, if possible. Give the learner a chance 
to reflect away from others. Speak to the learner privately and give them a final opportunity to 
engage. Offer a posiHve choice to do so. If the incident happens outside at play Hme or lunch Hme, 
the child may be asked to stand with an adult on duty and then this will be passed onto their class 
teacher. 

 

Stage 3 - Removal from classroom 

At this stage the child will be removed from the class by the adult support available in the year group 
(e.g. Teaching Assistant or teacher). This adult will walk the child to an area of school (e.g. shared 
area) that is calm, quiet and focused so that they can support the child in idenHfying their behaviour 
needs, managing their emoHons etc. 

For KS2, this could be immediately outside of the classroom e.g. in the shared area, as long as the 
child is calm and supervised. If appropriate, the child may be brought to a member of the SLT for a 
discussion about their behaviour, and may spend some Hme with them. Once the child is calm, the 



adult supports the child back into the lesson and their learning. At this point, the parent should be 
informed via phone call or Dojo message by the class teacher.  

This must also be added on to CPOMS as a ‘Behaviour - Stage 3’ 

 

Stage 4 - Extended removal from classroom 
 
If a child does not respond amer a stage 3 – or there is a more serious breach of the behaviour policy 
- then a stage 4 internal exclusion will need to be issued. This is removal from class to a member of 
the Senior Leadership Team for a length of Hme to be determined by the SLT member who handles 
the incident. This could be for the remainder of session, or a whole day, dependent on the age of the 
child and incident that occurred. At this point, the parent should be informed via phone call by the 
class teacher. Once a child has calmed, they will have a restoraHve conversaHon with a member of 
SLT.   

This must also be added on to CPOMS as a ‘Behaviour - Stage 4’ 

 

AddiHonal sancHons: 

In most scenarios these sancHons will be sufficient. However, someHmes an addiHonal sancHon 
linked to the negaHve behaviour may need to be issued at stages 2-4. These should be done 
sensiHvely and should allow the child to have support e.g. if a child misbehaves during football at 
playHme then they may be banned from playing football only at playHmes rather than just missing 
their enHre break Hme. This is at the discreHon of the class teacher, but the SLT will monitor any 
addiHonal sancHons being used. These may include the following: 

• Individualised Behaviour Plans 
• Sending work home to be completed 
• SeSng of wri<en tasks such as an account of their behavior. 
• Loss of privileges, e.g the loss of a special responsibility 
• School based ‘community service’ such as Hdying a classroom if they have deliberately 

caused a mess.  
 

Stage 5 – Suspension: 

Serious or persistent breaches of the behaviour policy may result in suspension.  

Please see our Exclusions Policy. 

This must also be added by the Headteacher on to CPOMS as a ‘Behaviour - Stage 5 - Suspension’. 
The Chair of Governors will be informed and the Headteacher will meet with the child’s parents.  

 

Permanent Exclusion: 

As a last resort, serious or persistent breaches of the behaviour policy may result in suspension. 
Please see our Exclusions Policy. 



 

BEHAVIOUR AT SOCIAL TIME 

We expect that all pupils feel safe and happy during periods where they are not being taught.  Pupils 
should feel safe to express themselves and engage in play with their peers without experiencing 
negaHvity.   
In order to maintain consistency for the pupils a complimentary behaviour management system 
operates during break and lunch Hmes. This provides lunchHme staff with a clear system for 
supporHng pupils to behave well and a clear escalaHon route to senior leaders where necessary.  
 
 

REASONABLE ADJUSTMENTS 

All Accomplish MulH Academy Trust academies will consider, in line with the requirements of the 
Equality Act 2010, making reasonable adjustments for pupils with special educaHonal needs and 
disabiliHes where it is deemed appropriate.  A reasonable adjustment is not the same as lowering 
expectaHons; it means that some pupils need addiHonal support to ensure that they meet the high 
expectaHons required of all pupils.  
 
The academy’s culture should consistently promote high standards of behaviour and provide the 
necessary support to ensure all pupils can achieve and thrive both in and out of the classroom. The 
academy should ensure a whole-academy approach that meets the needs of all pupils, including 
pupils with SEN or a disability.  Everyone can feel they belong in the academy community and high 
expectaHons are maintained for all pupils. Good behaviour starts with a calm, orderly environment 
which will benefit pupils with SEND, enabling them to learn and to feel confident asking for help and 
support. There is always a need to manage pupils’ behaviour effecHvely, whether or not the pupil has 
underlying needs.  When a pupil is idenHfied as having SEND, the graduated approach should be 
used to assess, plan, deliver and then review the impact of the support being provided.    
 
However, the academy also has addiHonal duHes (for example, with regards to safety) not just to the 
individual pupil, but also to the other pupils and to staff. These are imperaHves and someHmes mean 
that the Headteacher might need to consider appropriate acHons even in spite of a pupil’s individual 
needs. Where appropriate, the academy should anHcipate likely triggers of misbehaviour and put in 
place support to prevent these.  Accomplish academies should not assume that because a pupil has 
SEND, it must have affected their behaviour on a parHcular occasion- this is a quesHon of judgement 
for the academy on the facts of the situaHon.  Staff should consider whether a pupil’s SEND has 
contributed to the misbehaviour and if so, whether it is lawful to sancHon the pupil in line with the 
requirements outlined in the Equality Act 2010, as documented above.  It is also important for the 
academy to try and understand the underlying causes of behaviour and whether addiHonal support 
is needed.  
 
SEARCHING AND CONFISCATION  
 
The academy’s general power to use sancHons, as set out in SecHon 91 of the EducaHon and 
InspecHons Act 2006, enables a member of staff to confiscate, retain or dispose of a pupil’s property 
as a disciplinary penalty, where reasonable to do so. “Property” is defined within this policy as “any 
goods in the pupil’s possession, over which the pupil appears to have control”.     
 
The Headteacher will use their discreHon to confiscate, retain and/or destroy any item found as a 
result of disciplinary acHon.  

https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.gov.uk/guidance/equality-act-2010-guidance


 
Please refer to the DfE guidance, Searching, screening and confiscaHon: Advice for headteachers, 
academy staff and governing bodies for further informaHon.  
 
Academy staff can search a pupil for any item if the pupil agrees. For example, a teacher may ask a 
pupil to turn out their pockets or ask if they can look in their bag. If a pupil refuses to cooperate with 
such a search, the teacher will then ask for a senior leader to support. If they have reasonable 
grounds for suspecHng the pupil is in possession of a “prohibited item”, the Headteacher and 
members of academy staff authorised by the Headteacher can search the pupil without their 
agreement.  
The teacher conducHng the search must be of the same sex as the pupil being searched and there 
must be another member of staff present as a witness. The limited excepHon to this rule is that a 
staff member can search a pupil of the opposite sex and without a witness present only if the person 
carrying out the search reasonably believes there is risk that serious harm will be caused to a person 
if the search is not conducted immediately, and in the Hme available, it is not reasonably pracHcable 
to summon another member of staff.  
The list of prohibited items is:   

• knives and weapons;   
• alcohol;   
• illegal drugs;   
• stolen items;  
• tobacco, e-cigare<es or vapes; 
• fireworks, lighters, matches; 
• pornographic images;   
• any arHcle that the member of staff reasonably suspects has been, or is likely to be used 

to commit an offence; or cause personal injury to, or damage to property of any person 
(including the pupil). 

 

ConfiscaHon of a Mobile Phone. 

If a pupil brings a mobile phone to school, this needs to be handed in and stored in a locked cabinet in 
the school office. These will be given out at the end of the school day. If a pupil has a mobile phone 
confiscated, parents will be informed and will need to collect this from the office.  

Allowing access to mobiles in academy introduces complexity and risks, including distracHon, 
disrupHon, bullying and abuse, and can be a detriment to learning. The DfE is clear in the Behaviour 
in schools  guidance that Headteachers should consider restricHng or prohibiHng mobile phones to 
reduce these risks.  
 
In addiHon, electronic devices, including mobile phones, can contain files or data which relate to an 
offence, or which may cause harm to another person. This includes, but is not limited to, indecent 
images of children, pornography, cyber bullying, abusive messages, images or videos, or evidence 
relaHng to suspected criminal behaviour. As with all prohibited items, staff should first consider the 
appropriate safeguarding response if they find images, data or files on an electronic device that they 
reasonably suspect are likely to put a person at risk.  
 
When an incident involves nudes or semi-nudes, the member of staff should refer the incident to the 
designated safeguarding lead (or deputy) as the most appropriate person to advise on the academy's 
response. Handling such reports or concerns can be especially complicated and the academy will 
follow the principles as set out in Keeping Children Safe in EducaHon. The UK Council for Internet 
Safety also provides the following guidance to support academy staff and designated safeguarding 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
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leads: Sharing nudes and semi-nudes: advice for educaHon seSngs working with children and young 
people. 
 
USE OF REASONABLE FORCE AND PHYSICAL INTERVENTION 
 
Please refer to the DfE guidance ‘Use of Reasonable Force’.  

There are circumstances when it is appropriate for staff in our academies to use reasonable force to 
safeguard pupils. The term ‘reasonable force’ covers the broad range of acHons used by staff that 
involve a degree of physical contact to control or restrain pupils. ‘Reasonable’ in these circumstances 
means ‘using no more force than is needed’.  
 
When considering using reasonable force staff should, in considering the risks, carefully recognise 
any specific vulnerabiliHes of the pupil, including SEN and disabiliHes, mental health or medical 
condiHons.  
 
Physical contact may be used by all members of the academy staff to control, restrain or direct 
children without the use of force. Physical restraint (the posiHve use of force/safe handling) may be 
used to protect a child from hurHng her or himself or others, or from seriously damaging property. In 
all cases, members of staff are guided by the advice provided by Wakefield County Council; children’s 
dignity and rights are always respected. The decision on whether to physically intervene is down to 
the professional judgement of the staff member concerned and should always depend on the 
individual circumstances.  
Parental permission may be sought in advance if deemed necessary. 
 
Statement on the use of Physical Interven:ons  
There are occasions when staff will have cause to have physical contact with pupils for a variety of 
reasons, for example:  

• to comfort a pupil in distress (so long as this is appropriate to their age).  
• to gently direct a pupil 
• for curricular reasons (for example in PE, Drama etc) 
• in an emergency to avert danger to the pupil or pupils 
 

If hand holding is being used by an adult as a method of control to move children, this can become a 
restraint. We encourage the use of the ‘offering an arm’. This is done by the adult holding their arm 
out, and the child is encouraged to wrap their hand around the adult’s lower arm. The adult’s other 
hand can then be placed over the child’s for a li<le extra security if it is required  
 
The following list is not exhausHve but provides some examples of situaHons where reasonable force 
can and cannot be used.  
 
Physical interven:on or reasonable force can be used to: 

• remove disrupHve children from the classroom where they have refused to follow an 
instrucHon to leave the area. 

• prevent a pupil behaving in a way that disrupts a academy event or a academy trip or visit. 
• prevent a pupil leaving the classroom or academy site where allowing the pupil to leave 

would risk their safety or lead to behaviour that disrupts the behaviour of others. 
• prevent a pupil from a<acking a member of staff or another pupil, or to stop a 

fight in the playground and restrain a pupil at risk of harming themselves through 
physical outbursts.  
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Physical interven8on should not be used as a punishment – it is always unlawful to use force as a 
punishment.  
 
Any occasions when reasonable force is used will be recorded on CPOMS and our bound book.  
The academy will speak to parents about serious incidents involving the use of force and keep a 
detailed record of such serious incidents. 
 
BULLYING  
 
Bullying is defined as the repeHHve, intenHonal harming of one person or group by another person or 
group, where the relaHonship involves an imbalance of power.   

Bullying is deliberately hur\ul and repeated, omen over a period of Hme.  

Each academy has a local policy for prevenHng and addressing bullying.  AnH-bullying policies are 
available on academy websites.  Paragraph 32 of ‘Keeping children safe in educaHon, 2024’ makes it 
clear that it is essenHal that all staff understand the importance of challenging inappropriate 
behaviours between children, many of which are listed below, that are abusive in nature. 
Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just 
having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable 
behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises 
abuse leading to children accepHng it as normal and not coming forward to report it. Paragraph 33 
goes on to add bullying (including cyberbullying, prejudice-based and discriminatory bullying) as a 
form of child-on-child abuse.  
 
MALICIOUS ALLEGATIONS 
 
Where a pupil makes an accusaHon against a member of staff and that accusaHon is shown to have 
been malicious, the Headteacher will meet with staff, parents and pupils involved to consider 
appropriate sancHons. Making false allegaHons is very serious and may lead to a pupil being 
suspended or permanently excluded from the academy.  
 
BEHAVIOUR BEYOND THE ACADEMY GATE 
 
When there is a case of poor pupil behaviour beyond the academy gate (travelling to or from 
academy, taking part in any academy organised or academy related acHvity, wearing academy 
uniform or in some way idenHfiable as a pupil at the academy), the academy may enforce its right to 
apply a consequence to a pupil in academy. Examples of this may include:  
  

● conHnued bullying of a pupil outside of academy  
● use of cyber bullying outside of academy  
● inappropriate behaviour taking place close to the start/end of day when pupils are in academy 

uniform  
● behaviour that poses a threat to another pupil or member of the public  
● behaviour that could have repercussions for the orderly running of the academy  
● behaviour that could adversely affect the reputaHon of the academy 

 
SUSPENSIONS AND PERMANENT EXCLUSION 
 
This government supports Headteachers in using suspension and permanent exclusion as a sancHon 
when warranted as part of creaHng calm, safe, and supporHve environments where both pupils and 



staff can work in safety and are respected. To achieve this, suspension and permanent exclusion are 
someHmes a necessary part of a funcHoning system, where it is accepted that not all pupil behaviour 
can be amended or remedied by pastoral processes, or consequences within the academy. 
Suspension and Permanent Exclusion from maintained schools, academies and student referral units 
in England, including student movement Guidance for maintained schools, academies, and student 
referral units in England May 2023  
 
All pupils are enHtled to an educaHon where they are protected from disrupHon and can  
learn in a calm, orderly, safe and supporHve environment. Principals can use suspension and 
permanent exclusion in response to serious incidents or in response to persistent poor behaviour 
which has not improved following in academy sancHons and intervenHons. Principals will use their  
own professional judgement based on individual circumstances when considering whether to 
exclude a pupil.  
The circumstances that may warrant a suspension or permanent exclusion to occur can be found 
within the secHon ‘Reasons and recording exclusions’ commencing on page 14 of the DfE guidance 
noted above.  All decisions to suspend are serious and only taken where the breach of the academy 
rules is serious.   
 
The following are examples of behaviours which may lead to suspension or permanent exclusion:  
 

• Breaches of health and safety rules  
• Bringing the academy or Trust into disrepute 
• Verbal abuse of staff, other adults or pupils  
• Possession of drugs and/or alcohol related offences  
• Failure to comply with the requirements of the Behaviour Policy  
• Wilful damage to property  
• Homophobic/racist/sexist bullying  
• Bullying  
• Sexual misconduct  
• Them  
• Making a false allegaHon against a member of staff  
• Persistent defiance or disrupHon  

 
Other serious breaches of the Trust’s rules: 
A decision to permanently exclude a pupil can only be made in response to (1) serious or (2) persistent 
breaches of a academy’s behaviour policy and if allowing the pupil to remain in academy would 
seriously harm the educaHon or welfare of the pupil or of others in the academy  (DfE ‘Suspension and 
Permanent Exclusion from maintained schools, academies and pupil referral units in England, including 
pupil movement: Guidance for maintained schools, academies, and pupil referral units in England’, 
September 2023).   

Headteachers will make the judgement, in excepHonal circumstances, where it is appropriate to 
permanently exclude a pupil for a first or ‘one-off’ offence.  
 
These offences might include:  

• serious actual or threatened physical assault against other pupils or a member of 
staff  
• sexual abuse or assault  
• supplying an illegal drug  
• possession of an illegal drug with intent to supply  
• carrying an offensive weapon  
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• making a malicious serious false allegaHon against a member of staff  
• potenHally placing pupils, staff and members of the public in significant danger or at 
risk of significant harm  
• use or threat of use of an offensive weapon or prohibited item  
• abuse against sexual orientaHon and gender idenHty  
• abuse relaHng to disability  
• inappropriate use of social media or online technology (including the 
recording/covert recording of staff or pupils)  
• deliberate acHvaHon of the fire alarm without good intent  
• repeated or serious misuse of the academy computers by hacking or other acHviHes 
that compromise the integrity of the computer network  
• repeated verbal/physical abuse of staff.  

 
Please refer to the Accomplish MAT Suspensions and Exclusion Policy for more informaHon about 
these procedures as well as strategic support for pupils who are at risk of repeat periods of 
suspension or permanent exclusion.  
 
 
CHILD ON CHILD ABUSE   
 
Following any report of child-on-child sexual violence or sexual harassment offline or online, the 
academy will follow the general safeguarding principles set out in Keeping Children Safe in EducaHon 
(KCSIE), with a focus on Part 5.  
Accomplish MulH Academy Trust is clear that sexual violence and sexual harassment are never 
acceptable and will not be tolerated. Staff will challenge all inappropriate behaviour between pupils 
and will not pass off any sexual violence or sexual harassment as acceptable or as ‘banter’ as this can 
lead to the normalisaHon of an unsafe environment for pupils.   
Responding asserHvely to sexually inappropriate behaviour is an important intervenHon that helps 
prevent challenging, abusive and/or violent behaviour in the future.  Pupils whose behaviour falls 
below the behaviour expected of them will be sancHoned. Disciplinary acHon will be taken whilst 
other invesHgaHons by the police and or children’s social care are ongoing.  
The academy will never normalise sexually abusive language or behaviour by treaHng it as an 
inevitable fact of life or an expected part of growing up and will strenuously advocate high standards 
of conduct between pupils and staff.   
If a report of sexual abuse or harassment is shown to be deliberately invented or malicious, the 
academy will consider whether any disciplinary acHon is appropriate against the individual who 
made it.   
 
All incidents of child-on-child abuse are reported to the academy’s Designated Safeguarding Lead, 
who will work with the Behaviour Lead to respond to the report. All incidents will be recorded on 
CPOMS. 
 
BEHAVIOUR INCIDENTS ONLINE 
 
The way in which pupils relate to one another online can have a significant impact on the 
environment in the academy. NegaHve interacHons online, including those outside of academy hours 
when pupils are in the local community or at home, can damage the academy’s culture and can lead 
to the academy feeling like an unsafe place.   
Accomplish MulH Academy Trust is clear that the same standards of behaviour are expected online 
as apply offline, including the importance of respect for others. Inappropriate online behaviour 



including bullying, the use of inappropriate language, the soliciHng and sharing of nude or semi-nude 
images and videos and sexual harassment will be addressed in accordance with the same principles 
as offline behaviour.   
 
PUPILS WITH A SOCIAL WORKER, INCLUDING LOOKED AFTER CHILDREN AND PREVIOUSLY 
LOOKED AFTER CHILDREN  
 
For pupils with a social worker, educaHon is an important protecHve factor, providing a safe space for 
pupils to access support, be visible to professionals and realise their potenHal. Where pupils are not in 
the academy, they miss the protecHon and opportuniHes it can provide, and become more vulnerable 
to harm. However, the Headteacher should balance this important reality with the need to ensure calm 
and safe environments for all pupils and staff, so should a<empt to devise strategies that take both 
aspects into account. Where a pupil has a social worker, e.g. because they are the subject of a Child in 
Need plan or a Child ProtecHon plan, and they are at risk of suspension or permanent exclusion, the 
Headteacher must inform their social worker, the designated safeguarding lead (DSL) and the pupil’s 
parents to involve them all as early as possible in relevant conversaHons.  Where a looked-amer child 
(LAC) is likely to be subject to a suspension or permanent exclusion, the designated teacher (DT) should 
contact the local authority’s virtual school head (VSH) as soon as possible. The VSH, working with the 
DT and others, should consider what addiHonal assessment and support needs to be put in place to 
help the academy address the factors affecHng the pupil’s behaviour and reduce the need for 
suspension or permanent exclusion. Where relevant, the academy should also engage with a pupil’s 
social worker, foster carers, or children’s home workers. All looked-amer children should have a 
Personal EducaHon plan (PEP) which is part of the pupil’s care plan or detenHon placement plan.  This 
should be reviewed every term and any concerns about the pupil's behaviour should be recorded, as 
well as how the pupil is being supported to improve their behaviour and reduce the likelihood of 
exclusion being necessary. For previously looked-amer children who are on the path to being 
suspended or permanently excluded, the academy should engage with the pupil’s parents and the 
academy’s DT. The academy may also seek the advice of the VSH on strategies to support the pupil.  

 If the Headteacher suspends or permanently excludes a pupil they must, without delay, and no later 
than three days amer their decision, also noHfy the social worker, if a pupil has one, and the VSH, if the 
pupil is a LAC, of the period of the suspension or permanent exclusion and the reason(s) for it. The 
informaHon must also be provided in wriHng to the local authority. Both the social worker and VSH 
should, as far as possible, a<end the pupil behaviour commi<ee meeHng if there is one, to share 
informaHon.  

Social workers and VSHs must be allowed to join an SBC meeHng or IRP via the use of remote access, 
regardless of the format chosen, as long as the panel are saHsfied, they will be able to parHcipate 
effecHvely, they can hear and be heard throughout the meeHng, and their remote parHcipaHon will 
not prevent the meeHng being fair and transparent. 

 

PREVENTING REOCCURANCE OF UNACCEPTABLE BEHAVIOUR  

The academy will adopt a range of iniHal intervenHon strategies to help pupils manage their 
behaviour and to reduce the likelihood of suspension and permanent exclusion. The academy will try 
to achieve this by helping pupils understand behavioural expectaHons and norms and by providing 
support for pupils who struggle to meet these norms. Some pupils will need more support than 
others and this will be provided as proacHvely as is reasonably pracHcable within the academy’s 
resources and, in all cases, as soon as possible. It will omen be necessary to deliver this support 
outside of the classroom, in small groups, or in one-to-one acHviHes. The academy has a clear 
tracking system in place and regular meeHngs to discuss pupils. This ensures relevant members of 



staff are aware of any pupil persistently misbehaving, whose behaviour is not improving following 
low-level sancHons, or whose misbehaviour is out of character and a sudden change from previous 
pa<erns of behaviour.   
 
IniHal intervenHons to address underlying factors leading to misbehaviour may also include an 
assessment of whether appropriate provision is in place to support any SEN or disability that a pupil 
may have. The ‘graduated response’ will be used to assess, plan, deliver and then review the needs 
of the pupil and the impact of the support being provided.  
If the pupil has an EducaHon, Health and Care plan, early contact with the local authority about the 
behavioural issues would be appropriate and an emergency review of the plan might be needed. If 
the academy has serious concern about a pupil’s behaviour, the academy will consider whether a 
mulH-agency assessment such as an early help assessment or statutory assessment that goes beyond 
the pupil’s educaHonal needs is required.  
 

 


